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I. ObIIIA PA3SITIOPEIBA

1. Iea

AMEpHUKaHCKUAT YHHUBEpcUTET B bbarapus
("YHuBepcuTeTsT") HOCH OTTOBOPHOCT 32
yIpaBJIEHUETO HAa PECYPCUTE CH U 3a TpHKaTa
3a o0lIecTBEHATa M JIMYHA MOAKPENa, KOSATO
My MO3BOJISIBA J1a M3IBJIHSBA CBOSITA MHUCHSL.
VYHUBEpCUTETBT C€ aHraxupa Ja crasba
NPUIOKUMUTE 3@ HETO 3aKOHU U pa3nopenou,
KaKTO U Ja M3pa0dO0TH M BHEIPH TOJHUTUKU U
HpOLESYPH, KOUTO ca B CbOTBETCTBHE C TAX.

BbrpemHuTe KOHTpOJIM W ONEpPaTUBHUTE
NpoLeAypH HAa YHUBEPCUTETA UMAT 3a LeN Aa
pa3KpuBar, IIpEIOTBpaTABAT WIH
BB3IPEMSITCTBAT HENPABOMEPHHU JIEHHOCTH.
Brnpeku ToBa, 10pu 1 Hail-noOpuTe cucTeMH
3a KOHTPOJI HE MOTaT J1a OCUTypAT a0COIOTHA

3amuTa  cpemly  TAX.  BB3MokHO €
BB3HHUKBAHETO Ha YMUILJICHHA 170 031
HEYMHIIUICHW  HapyLIeHHWs Ha  3aKOHH,

pasmnope0ou, MONUTUKH U MPOLETYPH, KOUTO
Jla MPEJICTaBIsIBAT HEPEAHOCTH U J1a BIISI3aT B
obOxBaTta Ha Ta3u [lonmuTrka. YHUBEPCUTETHT
HOCH OTFOBOPHOCT 3a pa3CiCABAHETO Ha
TBBPACHUS 3a MPEANOIAracMO HEMPABOMEPHO
MOBEJIEHUE WJIN HApYIIEHHE, 38 JOKJIaIBaHETO
MM Ha CbOTBETHHUTE OpPraHH, KAaKTO H 3a
JIOKJIaJIBAHETO Ha MIpeANpUETUTE oT
YHuBepcureTa ACiCTBUS BbB Bpb3Ka C TAX.

Ilenra nHa Hactosimiata IlonuTuka € nma ce
HAaChpYM TOAABPXKAHETO HAa €THUYHA U
yCTOHUYMBA cpella B YHUBEPCUTETA, B KOSITO
BCEKH, KOMTO MMa OCHOBATEJIHA MPUYMHA A
cyWTa, 4Ye uMa BsApHA uWHPOpMaLUA 3a
HapyLICHUS Ha OBATapPCKOTO
3aKOHOJIaTeNICTBO, akToBe Ha EBpomneiickus

I. GENERAL PROVISONS

1. Purpose

The American University in Bulgaria (the
“University”) has a responsibility for the
stewardship of University resources and the
public and private support that enables it to
pursue its mission. The University is
committed to compliance with the laws and
regulations to which it is subject and to
promulgating  University  policies and
procedures to interpret and apply these laws
and regulations in the University setting.

The University’s internal controls and
operating procedures are intended to detect,
prevent or deter improper activities.
However, even the best systems of control
cannot provide absolute safeguards against
irregularities. Intentional and unintentional
violations of laws, regulations, policies and
procedures may occur and may constitute
improper conduct within the scope of this
Policy. The University has a responsibility to
investigate and report to appropriate parties
allegations of suspected improper conduct or
violations and the actions taken by the
University.

The purpose of this Policy is to encourage the
maintenance of an ethical and sustainable
environment at the University, where anyone
who has valid reasons to believe they have
accurate information about violations of the
Bulgarian legislation, acts of the European
Union, procedures and policies of the
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chio3, mpoueaypu u  momutuku  Ha | University and the applicable US legislation,

YHuBepcHUTETa, TPUIOKHMOTO aMEPHUKAHCKO
3aKOHOAATEICTBO, J1a HMMa BB3MOKHOCT Ja
nojaBa CHTHaJIH, O€3 CTpax OT OTBETHU

JIEUCTBUS W Ja ObJe YBEpEeH, Y€ HETOBHUTE
omaceHus uie ObAAT  pascielBaHd B
CBOTBETCTBHUE c M3UCKBAHUATA Ha

IMPUIIOKUMOTO 3aKOHOAATCJICTBO.

AMepHUKaHCKUAT yHHMBepcuTeT B bwarapus e
AHTAKUPAaH B CH3/1aBAHETO M IMOAIBPKAHETO
Ha KyJITypa Ha OTKPUTOCT B PAMKUTE Ha CBOATA
OpraHu3alus, Taka 4e Xopara /ia ce YyBCTBAT
OKypO)XEHHM M YBEpEHHM Ja Hu3pas3sBar
OIACEHHs, CBBbP3aHM CBbC CBMHEHHUA 3a
HEPETHOCTH HA PaHEH €Tarl.

Hacrtosmara ITonmntika nMma 3a e ga ¢b3aae
BBTpEIIEH  0Oe30maceH  MEXaHW3bM 32
u3pa3siBaHe Ha OIaceHUs, KaTo
CBIIIEBPEMEHHO OCUTYpsiBa OajlaHCUpaHa U
edekTHBHA 3alUTa Ha JHIATA, MOJaBalId
CHUTHAIIN.

BbB BcHUKM ciydyan YHHUBEPCUTETHT CHU
3ama3Ba M[paBOTO Ja  Ompedens  Kora
KOHKPETHUTE obcTosTEICTBA Hajarat
pasciieiBaHe CBHIJIaCHO HacTOsIIAaTa
[TonuTuka, MIPUIOKUMUTE 3aKOHU u
pasmnopeov, KakTo U KOW € TMOJXOISIIUSIT
HAaYMH 3a pascie/BaHe, KOUTO naa Obae
HW3M0JI3BaH.

2. O06xBaT Ha JHLAaTa, KOHUTO
MOrarT Ja MoJAaBaT CUTHAJIH

Taszu Ilonumuka ce npuiiara 3a BCEKH, KOUTO
¥Ma OCHOBATeJIHA NMPUYHHA J]a CUUTa, Ye UMa
BipHa UH(OpManus 3a HapylIeHUs Ha
OBATapCKOTO 3aKOHONATENICTBO, AKTOBE Ha
EBponeiickus CBI03, MIPUIIOAKUMOTO
aMEpPUKaHCKO 3aKOHOZAATEJICTBO win
OpOLENYPH M TOJUTUKU Ha YHUBEPCUTETA,

has the opportunity to report breaches without
fear of retaliation and be confident that their
concerns will be investigated in accordance
with the requirements of the relevant
legislation.

The American University in Bulgaria is
committed to creating and maintaining a
culture of openness within its organization so
that people feel encouraged and confident to
disclose concerns related to suspicions of
irregularities at an early stage.

This Policy aims to establish an internal
secure mechanism for disclosure of concerns,
while simultaneously providing a balanced
and effective protection for persons who
publicly disclose information on breaches.

In all instances, the University retains the
prerogative to determine when circumstances
warrant an investigation and, in conformity
with this Policy and applicable laws and
regulations, the appropriate investigative
process to be employed.

2. Scope of persons who can

submit Reports

This Policy shall apply to anyone who has
valid reasons to believe they have accurate
information about violations of the Bulgarian
legislation, acts of the European Union, the
applicable US legislation, or any procedures
and policies of the University, including, but
not limited to students, full-time or part-time
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BKIIIOUUTENIHO, HO HE caMo CTyJeHTH, | academic and non-academic employees of the
CITYKUTEIN Ha aKaJeMUYHU wm | University,  subcontractors, individuals

HEaKaJeMUYHU JIBKHOCTH Ha Y HUBEPCUTETA
Ha TBJIHO WM HENBIHO pPabOTHO BpeEMe,
KOHTPareHTH, Julla, NPUHAAJEKAI KbM
aIMUHUCTPAaTUBHUTE,  PBKOBOJHUTE  WIU
HaA30pHUTE opranu Ha AYD, BKIIOUHTENHO
YJICHOBE, KOUTO HE Ca W3IBIHUTEIHH JIMLA,
KaKTO ¥ 100pOBOJIIM U IUIATEHU U HEIUIaTeHU
CTa)KaHTU U IPYTH WICHOBE Ha Y HUBEPCUTETA.
Hacrosmara [loaumuxa oOxBama u ce
IpUjJara U IO OTHOIIEHHWE Ha IMOJaBaHE Ha
AHOHUMHU CUSHATIU.

3. Mepunnuun
3a menutre Ha HacTtodmarta Illorumuka ce

TIPHUJIATaT CIeTHUTE JIeHUHUIIIN:

3.1 ,,CurHan® e YyCTHO WIM THCMEHO
nmpeaBaHe Ha WHGpOpPMAIUS 3a HAPYIICHUS B
CBHOTBETCTBHUE HacTosmara Iloiumuxa.

3.2 ,Hapymenus® ca pgelcTBuUS WIH
Oe3xeiicTBus, KOUTO: (1) ca
HE3aKOHOCHhOOpasHM W ca CBBpP3aHH C

OBITapCKOTO 3aKOHOAATEICTBO WIJIM aKTOBE Ha
EBponeiickuss  cpi03 (EC) B obOnacture,
rmocouenr B wi. 3 Ha 33JIIICIIOVH n u3BbH
T4X; (2) mpoTUBOpEYaT Ha IPEaMETa HITN LIETa
Ha mpaBuiata B aktoBete Ha EC u obnacture,
mocouenn B wi. 3 Ha 33JIIICIIOUH; (3) ca
HapylIeHUs Ha TIOJUTHKU W TPOLEAYpPH Ha
VYuusepcurera; win (4) ca HapylIeHUs Ha

MIPUIIOKHUMOTO AMCPUKAHCKO
3aKOHOJIaTEJICTBO.

3.3 ,UHdpopmanmusi 3a HapymieHHe“ e
uHpopMaLus, BKJIOYUTEIHO OCHOBATEIHU
HNOAO3PEHMs,  3a  JEHCTBUTENHUM WU
IOTCHIIMAJIHNU HapymcHu, KOHTO ca

HU3BBPUICHU WJIK € MHOI'O BEPOATHO a GBﬂaT

belonging to the administrative, managing, or
supervisory bodies of AUBG, including
members who are not executive personnel, as
well as, volunteers and paid and unpaid
interns and other members of the University.
This Policy also covers and applies to the
submission of anonymous reports.

3. Definitions

For the Purposes of this Policy, the following
definitions shall apply:

3.1 “Report” means oral or written
disclosure of information on breaches in
compliance with this Policy.

3.2 “Breaches” means acts or omissions
which: (1) are unlawful in relation to
Bulgarian legislation or acts of the
European Union (EU) including but not
limited to the areas referred to in Article 3
of the Bulgarian Whistleblowing Law; (2)
contradict with the object or purpose of
the rules in the acts of the European Union
and the areas referred to in Art. 3 of the
Bulgarian Whistleblowing Law; (3) are
breaches of any policy or procedure of the
University; or (4) are breaches of the
applicable US legislation.

3.3 “Information on breaches” means
information, including reasonable
suspicions about actual or potential

breaches, which occurred or are very
likely to occur in the University, as well
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U3BBPIIEHU B YHUBEPCUTETa, KakTOo M 3a
OTMTH 32 NPUKPUBaHE HA HAPYLICHHUS.

3.4 ,,Pa0oTeH KOHTEKCT* ca HACTOSAINM WU
MUHAIA pabdOTHU JACWHOCTH, Ype3 KOUTO,
HE3aBUCUMO OT TSIXHOTO €CTECTBO, JIHWIIaTa
moJTydaBaT WH(pOpMANMs 3a HApPYyIICHUS H B
paMKWTE Ha KOWTO T€3U JIMIa MOTaT ja Obaat
MOJUIOKEHH Ha OTBETHH JEHCTBHA, aKoO
MmoJiajaT TakaBa WH(OPMAIIHS.

3.5 ,,Curnaausupamio Juue* e Qu3nIecKo
JUIe, KOETO M0/1aBa CUTHAJ 33 HapyILIECHUSI.

3.6 ,,3agbukeHo JuIe IO CMHUCBHJIA Ha
Hacrosuata [lonumuxa € AMEpUKaHCKUAT
yHuBepcuTeT B bearapus (,,Y HUBEpCUTETBT ).

3.7 ,3acernaro Juune“ ¢ (QU3NYECKO WIU
IOPUIMYECKO JIMIIE, KOETO C€ IOocCoYBa MpHU
[IOJIaBAaHETO HA CUTHAja KaTo JIHIE, Ha KOETO
CC MPUITMCBA HAPYIICHUETO HUJIM C KOCTO TOBa
JIMIIE € CBhP3aHo.

3.8 ,,OTroBopeH cay:KuTeJa“ € Iuile, KOeTo €
HATOBApPC€HO CBC CICAHUTC 3aABJDKCHUSA 110
MOoJIy4aBaHe, pETUCTPUPAHE U pa3rIekKIaHe Ha
NOJaACHUTEC CUTI'HAJIM, KAKTO M 3a BOACHCTO Ha
Pezucmbp Ha cucHaiume wnu Pezucmzap Ha
AHOHUMHUmME CUCHAJU.

3.9 ,IlocaeaBamu gedcTBUA ca BCIKO
JEUCTBHE, TIPENNPUETO OT  OTTOBOPHUSA
CITy>KHTEJ WK OT Y HUBEPCUTETA C IIeJT OI[eHKa
Ha TOYHOCTTa Ha TMPEICTAaBEHHWTE B CHUTHAIIA
TBBPJACHUS W MO IIeNeChOOPa3HOCT C Iel
TpeTHUpaHe Ha CUTHAIM3UPAHOTO HAPYIICHHE,
BKJIFOUMTEITHO Upe3 JIEHCTBUS KaTO BBTpEIIHa
aHKeTa, pascnenBaHe, HaKa3aTeJTHO
nmpeciieiBaHe, JEHCTBUS 3a oOe3leuaBaHe Ha
CpEeJICTBA WM NPUKITIOYBaHE Ha MpolieypaTa.

3.10 »O0OpaTHa uHpopManua* e
npe€aoCTaBAHETO Ha CHUIHAJIMU3HUPAINOTO JIUIEC

as about attempts to conceal such

breaches.

3.4 “Work-related context” means current
or past work activities, through which,
irrespective of the nature of those
activities, persons acquire information on
breaches and within which those persons
could suffer retaliation in case they report
such information.

3.5 “Reporting Person” means a natural
person who reports or publicly discloses
information on a breach.

3.6 “Responsible Entity” pursuant to this
Policy is the American University in
Bulgaria (“the University”).

3.7 “Concerned Person” means a natural or
legal person who is referred to in the
report or public disclosure as a person to
whom the breach is attributed or with
whom that person is associated.

3.8 “Officer in Charge” means a person who
has the responsibility of receiving,
registering, and investigating the Reports
submitted, as well as of keeping a Reports
Register and Register of Anonymous
Reports.

3.9 “Follow-up“ means any action taken by
the Officer in Charge or by the University
to assess the accuracy of the allegations
made in the Report and where
appropriate, to deal with the breach
reported, including by actions such as
internal inquiry, investigation,
prosecution, action for recovery of funds,
or to close the procedure.

3.10 “Feedback” means the provision to
the Reporting Person of information on
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Ha wuHboOpManus 3a JEHCTBHE, KOETO €
NPEIBUACHO WM € BEYE MNPEANPUETO KaTo
mocleABamio  JedcTBMe, KakTo M 3a
OCHOBaHHMSTAa 32 BBIPOCHOTO IMOCIEABAIIO
JICHCTBHE.

3.11 ,,OTBeTHHU AelicTBUA* ca BCAKO MPSIKO
WIM HENpsIKO JeWCTBUE Win Oe3jeiicTBue,

nNp€aAN3BUKaHO OT IOAaJA€H CHUIHal 3a
HapymeHue, U KOCTO NpUYNHABA UJIU MOXKE J1a
IIpUIUHU HC6HaFOHpI/I${THI/I IIOCJICOHNIIH,

YBpEKAall CUTHAJIU3UPAIIOTO JIUIIC.

3.12 ,Tpaen HocHuTea* € BCEKHM HOCUTEN Ha
nHpOpMAIUs,  JaBall  BB3MOMXHOCT
YHuBepcHuTeTa Ja ChbXpaHsBa HH(OpMAIWS,
KOMTO IO3BOJISIBA JICCHOTO M H3IOJ3BAaHE B
Obaele 3a Mepuol, ChOTBETCTBAII HA TICJIUTE,
3a KOUTO € IpeaHa3HaueHa WHdopMausTa, u

Ha

KOWTO HI03BOJISIBA HETIPOMEHEHOTO
BB3IPOU3BEKIAHE Ha ChXpaHeHaTa
nHpOopMaIusl.

3.13 ,bbarapckusi/T 3aK0H 3a NMoIaBaHe HA
curnaaun uwian 33JIIICIIOUH ¢ 3akona 3a
3al[UTa Ha JUIATa, MOJABAIlA CUTHAIH HIIH
myOJMYHO OMOBECTSBAIIM WH(pOpMAIUs 3a
HapYIICHUS.

4. MarepuaJjien o0xBar

Ilo macrosmara [lorumuxa Morat na ce
ImogaBaT CUTHAJIM OTHOCHO.

- Hapymenus Ha OBJITapcKOTO
3aKOHOJIATEJICTBO H €BpOIEHCKOTO
3aKOHOJATEICTBO B~ oOxBata  Ha
33JIIICITIOUH;

- Hapymenus Ha OBATapCKOTO
3aKOHOZATEJICTBO 1 €BpOIEIiCKOTO
3aKOHOJATEICTBO W3BBH oO0XBaTta Ha
33JITICIIONH;

- Hapymenus Ha aMEpHKaHCKOTO

3aKOHO/IATEJICTBO, BKJIIOUYMTEIHO, HO HE
camMo (eIepallHOTO 3aKOHOMATEICTBO Ha

the action envisaged or taken as follow-up
and on the grounds for such follow-up.

3.11 “Response actions” means any direct
or indirect act or omission, which is
caused by internal or external reporting or
by a public disclosure, and which causes
or is likely to cause adverse effects
detrimental to the reporting person.

3.12 “Durable medium* means any
medium of information enabling the
University to store information for its
easy use in the future for a period
consistent with the purposes for which the
information is intended and which allows
the wunchanged reproduction of the
information stored.

3.13 “Bulgarian Whistleblowing Law”
means the Protection of Persons Who

Report or Publicly Disclose Information
on Breaches Act (PPWRPDIBA).

4. Material scope

Under this Policy, Reports can be submitted

regarding:

- Violations of Bulgarian legislation and
European legislation within the scope of
the Bulgarian Whistleblowing Law;

- Violations of Bulgarian legislation and
European legislation outside of the scope
of the Bulgarian Whistleblowing Law;

- Violations of U.S. law, including but not
limited to U.S. federal, Maine, or local
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CAIIl, Meiin 15810 MECTHO
3aKOHOJIATEIICTBO, KAKTO € MPEABUAEHO B
3akoHa 3a  3ammMTa 2 Ha  JIMIATA,

CHUTHAJM3Upalld 3a HEPEIHOCTH Ha 1aTa
Melin;

- Bceuuku Biesnmd B cuUia TIOJUTHKH U
MpoLeIypy Ha Y HUBEPCUTETA.

MartepuanHusiT oOXBaT BKJIIOYBA, HO HE C€
OrpaHMyaBa A0 JAOKJIAJBaHE HA HapylIEHUs,
CBBP3aHU ChC CIECIHUTE 00JIACTH:

- Cna3Bane Ha AOT'OBOPHHU 3aIbJIDKCHUA

- Kondumktn nHa unrepecu;

- KoskypeHmuss #  KOpPEKTHH
otHoweHus; [lonappuy;

- IMCKpUMHHALS U TOPMO3;

OusHec

- 3npaBe 1 0€30MaCHOCT;
- [loBeputenHocT Ha MHGOPMAIHSTA;

- Oma3zBaHe W MPaBWIHO U3MOJ3BaHE Ha
pecypcuTe Ha YHUBEPCUTETA;

- [Inamanus Ha AbpKaBHU CITYKUTEIH;

- [logaBane Ha (anmMBY MCKOBE 3a TUIAIIAHE
WM Bb3CTAHOBSABAHE Ha Pa3XOy;

- JIBOWHO CUETOBOACTBO WJIM M3BBHPIIBAHE Ha
HEBEPHH WM (DUKTUBHY CUCTOBOHH 3aITUCH;
- Cp3HarenHo Ch3/IaBaHE n/unu
pasnpocTpaHeHue Ha HEBEPHH WA
MOJIBEXAAIIN (PUHAHCOBU OTYETH;

- Kpaxxba unm HE3aKOHHO TPHUCBOSIBAHE Ha
aKTHBU Ha YHUBEPCUTETA;

- [IpueMaHe Ha KOMHCHOHHA OT WJIM IJIAIAHE
Ha ChINIaTa HAa TPeTa CTPAHA;

- [Inamane Ha TPEeKOMEPHO BUCOKHU IICHU WU
TakcH 03 OCHOBATEJTHA IPUIKHA;

- HapymaBane Ha mnpoueaypure Ha
VYHuBepcurera c e JUYHO
obnarojieTencTBaHe win (puHaHCOBa Bpela Ha
YHuBepcurera;

- Hemouteno, 6e30TrOBOPHO WJIM yMHUILICHO
JeiictBue cpeury HHTEPECUTE Ha

YHUBEpPCHTETA,

law as provided in the Maine
Whistleblower Protection Act;
- All policies and procedures of the

University that have entered into force.

The above scope includes but is not limited to
reporting on improper activity or breaches
related to the following areas:

- Compliance with contractual and grant
obligations;

- Conflicts of interest;

- Competition and fair dealing; Gifts and
Gratuities;

- Discrimination and harassment, including
bullying;

- Health and safety;

- Confidentiality
information;

- Protection and proper use of University
assets;

- Payments to government personnel;

- Submitting false claims for payment or
reimbursement;

- "Off book” accounting or making false or
fictitious entries;

- Knowingly creating and/or distributing
false or misleading financial reports;

of proprietary

- Theft or misappropriation of University
assets;

- Accepting a commission from or paying
same to a third party (kickbacks);

- Payment of excessive prices or fees where
justification thereof is not documented;

- Violation of University procedures with
the aim of personal gain or to the financial
detriment of the University;

- A dishonorable, or irresponsible, or
deliberate act against the interest of the
University;
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- I[pyro HC3aKOHHO MJIM HCCTUYHO ITIOBCACHUC.

Tazm ITonutuka Hacbp4asa BCEKU
TOOpOCHBECTHO Ja JOKJIAIBa BCHYKO, KOETO
CMsTa 332 HE3aKOHOCHhOOpa3Ha WM HEeTHYHA
JEHHOCT.

5. TIlogaBaHe HA CUTHAJIH

Curnanure 3a HapylleHHs TpsiOBa na Obaar
HOJa/IeHH ITPU IbpPBA Bb3MOKHOCT.

Curnanure 3a HapymeHds TpsOBa Ja
ChABPKAT BCUYKHU JI0KA3aTeICTBA, C KOUTO
CHTHIM3UPAIIOTO JIALE paslojara
BBb3MOXHO Hal-rojieMu MOJIPOOHOCTH IO
OTHOIIIEHWE HAa  H3pa3eHUTE  OIIACEHUS,
BKJIFOUMTEIIHO, KOTaTO € MPUIOKNUMO, UMEHATa
Ha JM1ara, CbOUTHsITa, MecTaTa 1 JaTUTE.

BbB

Jloknanu 3a HapylIeHus, OJa/IeH! B MIMCMEHA
¢opma, morar aa ObIAaT HANIPABEHU WM YpE3
Dopmynsapa 3a pecucmpupave HA CUSHAIU
(ITpuno>xenne 1), mm B apyr Gopmart, KOHTO
CUTHAJIM3UPALIOTO JIMLE CUUTA 33 MOJXOIALL.

Ako moBede OT efHo CHrHaJIM3HMpaIio JIHIE
JKeJae Jja M3pas3u 3arprKeHOCT 110 OTHOIIIECHHE
Ha BBIPOCH, BH3HHMKBAIIM CBIJIACHO pa3jel
14. Mamepuanen obxeam ma Hnacmoswama
Tlonumuka, Bcsko CHUTHATU3HUPAIO JUIE
TpsOBa Ja MojAaJiec CBOM COOCTBEH CHTHAN W
TE3W JIMIa He TPpsOBa Ja 0OCHKIAT BBIpPOCA
JIOMBTHUTEITHO TOMEXTy cu. ChBMECTHUTE
pasKpuTUS MOTaT Ja JOBeJaT JI0 HaCpellHU
OOBHHEHUS, OOBpPKBaHE WM TIOTPEIIHO
pa3ThiIKyBaHa WHGOpMAITHSI.

Curnanure 3a HapylleHHs MoraT Ja ce
MOJIAaBaT 4Ype3 CICTHUTE HE3aBUCUMHU KaHAIN
3a CUTYPHO JOKJIaJ[BaHE:

- Other illegal or unethical behaviour.

This Policy urges anyone to report anything
they might think in good faith is an improper
activity.

5. Reporting

Reports should be made at the earliest
opportunity.

Reports should contain all of the evidence that
the Reporting Person has in as much detail as
possible with regard to the concerns raised
including, where applicable, the names of
individuals, events, locations and dates.

Reports of breaches submitted in writing can
be made either using the Report Registration
Form (Appendix 1), or in any other format the
Reporting Person considers appropriate.

If more than one Reporting Person wish to
raise a concern with respect to issues arising
under the Section 1.4. Material Scope of this
Policy, each Reporting Person should submit
their own report and the Reporting Persons
should not discuss the matter further among
themselves. Joint disclosures may lead to
counter-allegations, confusion or
misinterpreted information.

Reports of breaches may be submitted
through the following independent channels
for safe reporting:
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5.1 [lucMeHu CUTHAJIN:

[Tucmenoro mnonaBaHe
OCBILECTBSIBA UpPE3:

- JIMYHO TpeJaBaHe WIM H3IpallaHe Ha
XapTUEHUs] HOCUTEI Ha aJipec:

rp. bnaroesrpazn, yn. "Tomop Anexcanapos"
Ne 47, et. 3, odpuc 3, Ha BHUIMAHHUETO HA aJIB.
Muxaena ApIIMHKOBA;

- WIX Ype3 UMEI Ha clieIHus UMeI ajipec Ha

Ha CHUI'HaJIM C€

ajB. ApHIMHKOBA:
mihaela_arshinkova@abv.bg

OTroBOpHUAT CILY>KUTEJ yBeOMsIBa
[Ipesunenra wu Komurera mo oauT ®

yInpaBJIeHHE Ha pUCKA 3a I0JIyYaBaHETO Ha
curHasia 10 24 yaca OT PErucTpUpaHeTo Ha
curHaia. B yBemomiieHHETO HE C€ TOCOYBAT
JaHHW 3a CHUTHAJIM3UPANIOTO JHUIEe M 32
3aCErHaToTo JIHLE.

5.2 YCTHH CUTHAJIHA
YcTHH curHanm ce mojaBar:

- IMYHO Ype3 mpoBeaeHa cpema ¢ OTroBopeH
ciayxuren BprpemeH mnpaBeH CHBETHHK B
YTOBOPEH MEXIY CTPaHWUTE MOIXOJIALL CPOK,
II0 HCKaHe Ha CUTHAIU3UPALIOTO JIMLE.
[TonaBanero Ha cUrHam 4pe3 JUYHA Cpella ce
n3BbpmIBa B Tp. bmaroesrpan, mi. ,l'eopru
N3mupnueB — Makenonuyeto® Nel, cras: 109B.

OTroBOpHUAT CILY>KUTEJ yBeOMsIBa
[Ipesunenra wu Komurera mo oauT ®
yIpaBJIeHHEe Ha pPUCKa 3a IIOJIy4aBAaHETO Ha
curHasia 10 24 yaca OT PEerucTpUpaHeTo Ha
curHaia. B yBegomiieHHETO HE C€ TOCOYBAT
JaHHU 3a CHUTHAJIW3UPALIOTO JHUIEe MU 3a
3aCErHaToTo JHILE.

Wndpopmanms 3a ycrmoBusTa © pena 3a
[0JlaBaHEe Ha CHUTHAJ 10 BBTPEIleH KaHal
cienBa na ObJe OmoBecTeHa IMyOIMYHO Ha
MHTEPHET CTpaHUIAaTa Ha YHHBEPCHUTETA.

5.1 Submission in writing:

Submission of a Report in writing may be

done in the following ways:

- by personally submitting or sending a
written Report to the following address:
Blagoevgrad, 47 Todor Aleksandrov Str.,
fl. 3, office 3, at the attention of Mihaela
Arshinkova, Attorney at Law;

- orviaemail at the following email address
of attorney Mrs. Arshinkova:
mihaela_arshinkova@abv.bg

The Officer in Charge shall inform the
President and the Committee for Audit and
Enterprise Risk Management of the report’s
receipt within 24 hours from registering the
Report. The notice shall not include data
regarding the Reporting Person or the
Concerned Person.

5.2 Oral reporting
Oral Reports shall be submitted:

- through a personal meeting with the Officer
in Charge Internal Legal Advisor within an
appropriate timeframe agreed between the
parties, at the request of the Reporting Person.
Reporting through a personal meeting shall be
done at Blagoevgrad, 1 Georgi Izmirliev —
Makedoncheto Square, room 109B.

The Officer in Charge shall inform the
President and the Committee for Audit and
Enterprise Risk Management of the Report’s
receipt within 24 hours from registering the
report. The notice shall not include data
regarding the Reporting Person and the
Concerned Person.

Information regarding the conditions and
procedure for submission of Reports shall be
publicly disclosed on the University’s
webpage. The Officers in Charge shall be the
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ENMHCTBEHO OTrOBOpPHMUTE CIIYy>KUTENHM HMAaT
JOCTBII 3a TPOBEpKAa 10 HMEHN aapeca H
OTIOBapsT Ha OCOYEHUs TenedoH.

OTFOBOpHOTO JIMIC, KOCTO TII0JiydaBa U

perucTpupa CHUrHama, Ipenpama IsaTta
uHpopMamusi, CBBp3aHA C  HEro, Ha
OTroBopHHTE JHIA, KOUTO pa3cielaBar
CUTHAJIA.

6. Pa3riexnane Ha CUTHAJIH

6.1 AHOHUMHM CUTHAJIHU

CurHanu3upaniuTe Julla ce HachpyaBaT Jia Cce
uaeHTHHUIMpAT, KOraTo pa3kpuBar
uHpOopMaIus CBIJIACHO HacTosIIaTa
llonumuxa. Bwphopeku TOBa, HaAcTOsIIATa
Ionumuxa  TO3BOJsSABA  IOJABAaHETO  Ha
AHOHMMHH CHUTHAJIM 4Ype3 KaHaluTe 3a
JoKIanBane, u3bpoeHu B Pazden I 5.1 ot
HacTosmara [loaumuxa.

AHOHHMMHM CHUTHAJIH, ITONAaJaIly B 00XBaTa Ha
Boearapckus 3akoH 3a MoJjaBaHe Ha CUTHAIIM 33
HEPEJHOCTH, IIe OBJAT PETUCTPUPAHH, HO
HsAMA J1a OBJIAT pa3clie/IBaHMU.

Bbnpekn ToBa, yHUBEPCUTETHT MOXKE 1O CBOSI
IpeleHKa Ja pellld Ja pasciefBa BCHUKU
AHOHMMHU CHTHAJIU, CJIEIBANKYU IPOLEAYPUTE,
ITIOCOYEHH B Ta3u lloaumuxa, B 3aBUCUMOCT OT
(akTuTe U 0OCTOATENCTBATA U HATMYUETO Ha
NpUWIOKHMA, JOCTOBEpHA WH(poOpManms B
M3MpaTeHuss JOKJIaJ W NpHU CHa3BaHE Ha
IPHUIIOKUMOTO 3aKOHOIATENICTBO.

6.2 HeBepHu TBbpAeHUA

Axo  CursHanusupamo  JuUe  pa3Kpue
uHpopManus ceriacHo Ttasu [loaumuka, 3a
KOSITO TOW WJIM TS OCHOBATEJIHO CMsTa, 4e
JIOKa3Ba HEMPaBUITHO MOBECHHUE,

only persons with access to the email address
and phone number indicated.

The Officer in Charge who receives and
registers the Report, shall forward all
information related to it to the Officers in
Charge who investigate the Report.

6. Report investigation

6.1 Anonymous Reports

Reporting Persons are encouraged to identify
themselves when making disclosures under
this Policy. Reports under this Policy may,
however, be submitted anonymously through
the reporting channels listed in Section 1. 5.1
of this Policy.

Anonymous Reports, falling under the
Material  Scope of the  Bulgarian
Whistleblowing Law will be registered but
not investigated.

The University may, however, in its
discretion, elect to investigate any
anonymous Reports, using the procedures set
forth in this Policy, depending on the facts
and circumstances and the availability of
actionable, verifiable information in the
submitted Report and subject to applicable
law.

6.2 False Allegations

If a Reporting Person discloses information
under this Policy which he or she reasonably
believes shows or indicates improper
conduct, malpractice, wrongdoing or danger
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3710ynoTpeda, HENPaBOMEPHO AEHUCTBUE WM
OTIACHOCT 3a OOIIECTBEHUSI HHTEPEC, HO KOETO
JeficTBUE HE € MOTBBPJCHO OT MPOBEIEHOTO
pascienBaHe, TO HAMA Ja ObIAT MPEeNpUETH
HUKaKBH  JUCHUIUIMHAPHH  WIH  JIPYyTH
neiictBus cpeity CUrHaIU3UPAIloTOo JIULE.

Axko e 0e3CcropHO  JJOKa3aHo, ye
Curnanusupamo  Juie €  HamnpaBuio
3IOHAaMEepeHN  OOBHHEHUS, TpeciieBalIH
JUYHA WM3r0Jla, Cpelly TOBa JIMIE MOraTr aa
ObIar MpeanpueTH  JeHCTBUS — CHIVIACHO
CHOTBETHATa JUCHUIUIMHAPDHA WIA JIpyra
mpwiIokuMa Tmpouenypa. [eicrsuara Ha
CurHanu3upamoTo JULE C€ CYMTaT 3a
JO0OPOCHBECTHH JI0 JOKa3BaHE HA MPOTUBHOTO
C IOCTOBEpHHM JI0Ka3aTeJICTBa.

6.3 OTroBOpHH CJIYKHTEIH

C OMpPCACIAHECTO OTTOBOPHUTE CIIYXXUTCIU CC
ocurypsaBa, Y€ HUIINBJIHABAHHUTE OT TAX
(I)YHKLU/II/I " 3aJa4d, BKIIIOUHUTCIHO IIO JIMHUA
Ha PasrJICKAAaHCTO Ha CUT'HAJIM, HC BOAAT OO
BB3HHMKBAHC Ha KOH(bJ'II/IKT Ha HHTEPECU H
rapaHTupar TiAXHaTa HC3aBUCHUMOCT IIpU
Ppas3riacKaAaHeTO Ha CUTHAJIN.

PasrnexxnaneTo Ha cuUrHana ce U3BBpIIBA OT
cnenaute OTTOBOPHH CITYKHUTEIIH:

- BpTperien npaBeH ChBETHUK;
- [lupekrop ,,YoBeuiku pecypcu;
- JlekaH Ha mpenoaaBaTenuTe.

Bceekn emur ot OTroBOpHUTE CIYKUTEIH
MOXKE Ja M3OBbJIHSABA  (QYHKIUUTE MO
pasrinexaaHe Ha CHUTHAIH B OIpeaesieHa
npeaMeTHa 00JIacT ChOOPAa3HO CHOTBETHUTE
UM  eKcrepTHH Tno3HaHus. OTroBopHUTE
CITy’)KUTEINH, U30pOCHH TO-Tope, 11e GopMUpaT
KOMHCHS 32 pa3clie/iBaHe Ha BCEKH CHTHAJ.

in the public interest, but which action is not
confirmed by the investigation conducted, no
detrimental or disciplinary action will be
taken against such individual.

If it is indisputably proved that a Reporting
Person has made malicious or vexatious
allegations pursuing personal gain, actions
may be taken against this individual under
relevant disciplinary or other applicable
procedure. However, the actions of the
Reporting Person shall be considered as
performed in good faith until the opposite is
proven with reliable evidence.

6.3 Officers in Charge

When appointing the Officers in Charge, the
University shall ensure that the functions and
tasks performed by them, including with
respect to investigating Reports, shall not
result in conflict of interests. The
independence of the Officers in Charge when
investigating reports shall also be ensured.

Report investigation shall be carried out by
the following Officers in Charge:

- Internal Legal Advisor;
- Human Resources Director;
- Dean of Faculty.

Each of these Officers in Charge may perform
their Report investigation functions in
accordance with their scope of expertise. The
appointed Officers in Charge listed above will
act as a committee to investigate each Report.
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[lpu HeoOXomuMoCT, Te Morat aa ObaaT
HOAMOMOTHATH OT JPYTH CIYXUTCIH WA
BBHIIHM KOHCYJITAHTH /(U3MYECKH I
IOPUIUYECKH JIUTIA/.

AKO CHrHaJI'BT OTIOBapsi Ha KpPUTEPUUTE,
nocoueHn B Tasu [lorumuxa, OTroBOpHHUTE
CIIy’KUTENH 1€ npenopbyat Ha [Ipesunenra u
Ha Komurera o oguT u ynpaBjieHHe HA pUCKa
JAJH:

1. OTroBopHHUTE CIYXHUTEIH MPUTEkKaBAT
HEOOXOIMMHS EKCIIEPTHH MO3HaHUS, 3a Ja
pasrienaT CUrHaja;

2. OTroBOpHMTE CIIy>)KUTEJIM C€ HYXJIAsAT OT
HNOJKpenaTa Ha JApPYrM CIYKUTEIH WIN
BBHHIITHU KOHCYJITAHTH 32 Pa3ClieJIBAHETO My U
I1€ MOUCKAT OJOOpEeHHE 3a aHTAKUPAHETO Ha
TaKWBa; WU

3. OtroBopHUTE CIyXUTEIH TpsOBa 1a
M3MPATAT CUTHAJIA JTUPEKTHO 3a BBHHIIHO
pasciieiBaHE OT KOMIIETEHTHUTE OpraHu —
HOJHULUATA, HATIPUMED.

B cnydaii, 4ye TBBpACHUATA B CHUTHANA CE
OTHacAT 3a HapylIeHHE Ha aKaJeMUYHHTE
NOJUTUKKM  Ha  YHHUBepcurera  (Hamp.
IUIarMaTCTBO, YMHUIUIEHO IIPEAOCTAaBSHE Ha
HEBEpHU JTaHHU OTHOCHO 00pa3oBaTeiIHa WiIn
aKaJeMU4Ha CTENeH, KakTO0 W OTHOCHO
npoecuoHajJeH  ONMT, Heclla3BaHe Ha
MOJUTUKUTE 3a pa3BUTHE M OLEHKa Ha
akaJeMu4Huss  nepcoHain),  OTroBopHHTE
CIYXHUTETH MOraT Ja [penopbyar
Ilpesunenta u nHa Komwurera mo oaur u
yIpaBiieHUE Ha PUCKa, BKIIOYBAHE HA YJICH Ha
aKaJEeMUYHHUS ChCTAB B Pa3CIICIBAHETO.

Ha

3a BceKM KOHKpETEH Clydail cjenBa Ja ce
U3BBPIIBA MpEIECHKA 3a HaJU4YHeTO Ha
KOH(IUKT Ha UHTEPECH.

If necessary, the Officers in Charge may be
supported by other employees, external
consultants, or legal counsel, whether natural
persons or legal entities.

If the submitted Report is found to meet the
criteria set out in this Policy the Officers in
Charge will recommend to the President and
to the Committee for Audit and Enterprise
Risk Management, whether:

1. The Officers in Charge possess the
necessary expertise to investigate the Report;

2. The Officers in Charge shall need the
support of other employees or external
consultants to investigate the report and shall
ask for approval for their appointment; or

3. The Officers in Charge shall refer the
matter directly for external investigation by
competent authorities — the police, for
example.

In case the allegation in the Report concerns
violation of Academic Policies (e.g.
plagiarism, fraudulent misrepresentation of
credentials, failure to follow tenure review
and appointments policies), the Officers in
Charge will recommend to the President and
to the Committee for Audit and Enterprise
Risk Management that a faculty member is
included in support of the investigation.

For each case, it shall be determined whether
a conflict of interest exists.
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B ciyuait Ha peructpupase 1 pasriexIaHe Ha
CHTH&IHW, TMOAANCHW cpemy Bovrpemnus
NpaBeH CbBETHUK, TOH/TS HE YydacTBa B
PETUCTPUPAHETO M  paslNekKJaHETO  Ha
curHaina. Te3m AEeHHOCTH Ce M3ITBIHABAT MU
HEOOXOMMOCT OT M30paH OT YHHBEpCHUTETa
MIpaBEH KOHCYJITAHT.

B ciyuait Ha perucTpupaHe U pasriexaaHe Ha
CHTHaIM, ToAafeHu cpemy  Jlupexrop
»HOBEIIKH pecypcu’, TOW/TS HE ydacTBa B
PETUCTPUpPAHETO M  paslVIekKJaHETO  Ha
curHana. Te3n AEMHOCTH C€ W3NBJIHSBAT OT
3aMeCTHUK-JIEKaHa Ha CTYJICHTHUTE.

B ciyuait Ha perucTpupaHe U pasriexaaHe Ha

CUTHamW, TmojaaneHu cpenyy JlekaHa Ha
npernojaBaTenuTe, TOW/TA HE ydacTBa B
PETHCTPUPAHETO W Pas3TekJaHETO  Ha

Te3n geHOCTH ce M3MBIHSABAT OT
Hupextop Ilporpamm 3a mNpoABIKABAIIO
obOyuenue u llenrsp Enued.

CHUTrHaja.

B 3aBUCUMOCT  OT  pELICHUETO  3a
eKcrepTu3aTa, HeoOXoauMa 3a pasriexIaHe
Ha BCEKM KOHKpeTeH curHaj, OTroBOpHHTE
CIy)XUTeN  cPopMHpaT  KOMHUCHA U
poBeXxAaT pasciensaHe. Ilpu cnaszBaHe Ha
NpuIoKHMaTa TpaBHA ypenda, KOMHTETa
M3roTBd W wu3mpama Ha IIpesmaenta w Ha
Komurera mo onuT u ympaBiieHHe Ha pUCKa
JIOKJIaJl C KOHKPETHU NPENOPBKU.

B choyuaiik Ha curHany,  BKJIIOYBAIld
[Ipe3unenrta, AOKIAABT ce MperaBa caMoO Ha
Komwurera o oaut u ynpapieHne Ha pucKa.

B cnyqaﬁ Ha CUI'HAJIM, BKJIIO4YBallKd 4JICH HA,
Komutera mo ogut u YHpaBJICHUC HA PUCKA.
JOKJIaabT C€ IpE€aaBa Ha Hpe;[cenaTeJm Ha

If there is a case of registering and
investigating of Reports which are sent
against the Internal Legal Advisor, the
Internal Legal Advisor shall not participate in
the registering and investigating of the
Report. These functions are performed, if
necessary, by a legal consultant chosen by the
University.

If there is a case of registering and
investigating of Reports which are sent
against the Human Resourses Director, the
Human Resources Director shall not
participate in the registering and investigating
of the Report. These functions are then
performed by the Assistant Dean of Students.

If there is a case of registering and
investigating of Reports which are sent
against the Dean of Faculty, the Dean of
Faculty shall not participate in the registering
and investigating of the Report. These
functions are then performed by the Director
Graduate and Executive Programs Elieff
Center for Education and Culture.

Depending on the decision for expertise
needed for addressing each specific Report,
the Officers in Charge shall form a
Committee and, in compliance with the
applicable legal framework, prepare and send
to the President and the Committee for Audit
and Enterprise Risk Management a report
with specific recommendations.

In the case of Reports involving the President,
the Report shall be submitted to the
Committee for Audit and Enterprise Risk
Management only.

In case of Reports involving a member of the
Committee for Audit and Enterprise Risk
Management, the Report shall be submitted to
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Komurera no oaut u ynpaBieHue Ha pucka u
Ha [Ipencenarens Ha CbBeTa Ha HACTOSITEIHTE.

B choywaiik Ha curHanm, BKJIIOYBAIld
IIpencenarenss na, Komurera mo ogutr u
yIpaBJeHHEe Ha pUCKa. JOKJIAAbT CE€ TpenaBa
Ha [Ipencenarenst Ha bopaa Ha HacToATeNHUTE
n 3amecTHHKIpeacenartens Ha CbBeTa Ha
HACTOSITCITUTE.

B cnoywaii Ha curHanw, BKJIIOYBAIlU
IIpencenarens va CpBeTa Ha HACTOSTEIUTE,.
JOKJIanbT ce mpenaBa Ha llpencemarenst Ha
Komwurera mo oaut u ympaBieHue Ha prcKa U

3amecTHuknpenceaaTens Ha CpBeTta Ha
HACTOSITEIIUTE.

B choyuaii Ha curHany, BKJIIOYBAIlld
3amecTHUKNpeAceaaTens H©Ha bopma  Ha
HACTOSITENINTE,. JOKJIAIhT C€ TIpeaaBa Ha

IIpencenarenss na Komutera mo oauT u
ympaBieHne Ha pucka llpemcemarenss Ha
CpbBeTa Ha HACTOATEIIUTE.

IIpesunentsT U Komurera mno oaut u
yIpaBJeHHe Ha pyUcKa (MM ChOTBETHUTE JIUIIA
YHOMEHAaTH 1o-Tope) npeanpreMar
CHOTBETHUTE MEPKH CHITACHO MPHIOKUMOTO
3aKOHO/IATEJICTBO W BHTPEIIHUTE MPaBWIa HA
YHuBepcurera.

6.4 IIpouenypa

IIpu nmosmyyaBaHe Ha CUTHaJI 32 HEPEIHOCTH,
KomucusTa, (opmupana ot OTroBopHHTE
CIIYKUTEJH € 3abJDKEHA J1a:

- OmpenmensT  jmanu  OpearoyiaraemMara
HEepEeIHOCT T0Ta/la B MaTepUaHus 00XBar Ha
bwvarapckust 3aKoH 3a MoJaBaHe HA CHTHAJIH.
Benuku curHanmm, KOWTO TMOMagaT B TO3H
obxBar, me ObmaT o00pabOTEeHH CBHIITACHO
Pazoen Il na nacmosiwyyama Ilonumuxa,

the Chair of the Committee for Audit and
Enterprise Risk Management and the Chair of
the Board of Trustees.

In case of Reports involving the Chair of the
Committee for Audit and Enterprise Risk
Management, the Report shall be submitted to
the Chair of the Board of Trustees and the
Deputy Chair of the Board of Trustees.

In case of Reports involving the Chair of the
Board of Trustees, the Report shall be
submitted to the Chair of the Committee for
Audit and Enterprise Risk Management and
the Deputy Chair of the Board of Trustees.

In case of Reports involving the Deputy Chair
of the Board of Trustees, the Report shall be
submitted to the Chair of the Committee for
Audit and Enterprise Risk Management and
the Chair of the Board of Trustees.

The President and the Committee for Audit
and Enterprise Risk Management (or the
respective persons described above) shall
take appropriate measures in accordance with
the applicable legislation and internal
regulations of the University.

6.4 Procedure

Upon receiving a Report, the Committee
formed by the Officers in Charge shall
perform the following:

- Determine whether the alleged
conduct falls within the material scope of the
Bulgarian Whistleblowing Law. All Reports,
which fall under the scope of the Bulgarian
Whistleblowing Law, shall be handled
according to Section II of this Policy;
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- Axo ce YyCTaHOBHM, Y€ CHTHQJIBT 32
HEPEOHOCTH HE OTroBaps Ha KPUTEPHUHTE,
NOCOYEHM B HacTodwara /lonumuka, n/uim no
Ipyra mnpuuMHa € HUIIOoXKeH, OTroBopHHUTE
CIIYXHUTENH 1Ie NPEKpaTAT JOKJIaja WIM ILe
IpearpueMar CBHOTBETHUTE JIEHACTBUS
CBIIIACHO PHUIIO)KUMOTO 3aKOHOJATENCTBO;

- 3a BBIOpOCH, AOKIAgBaHU B pasaen [.4.
Cowuecmeen  obxeam Ha  HACMOAUWAMA
Tlonumuka, OTrOBOPHUTE CIYKHUTEIH I
U3JIaaT TOTBBPKACHHE 3a TMOJIydaBaHe Ha
curHama Ha  CUTHaNM3WpamoTo  JHUIE
BB3MOXKHO Hal-CKOpPO, HO HE TMO-KHCHO OT
ceaem (7) AHU ciell IOTyYaBaHETO MY,

- OTFOBOpHI/ITC CJIIYKUTCJIIN MOraT Jga U3uckKat
JOIIBJIHUTCIIHU CPpeUIn OT CI/IFHaIII/ISI/IpaH_IOTO
Jyane, 3a Ja  npeaoCTaBu  AOMBJIHHUTCIIHA
I/IH(I)OpMaI_II/Iﬂ, KOATO Ja IOAIIOMOI'HE
H3BBPIIBAHETO Ha IIbPBOHAYAIHATA OLI€CHKA Ha
CHUIrHaja,

- OTroBOpHUTE CIYXHUTEIH III€e CE€ OTHACAT
CIIPAaBEJIMBO  KbM  BCHUYKH  ONACEHHS,
noBAUTrHaTH OT CUTHATU3HUPAIIOTO JIUIIE;

- OTroBopHHMTE CIYXUTENU WHUIUUPAT U
HAOJII0JIaBaT TOJXOSII0 pasciie/iBaHe Ha
IMOJaJICHUS CUTHAIT,

- OTroBopHUTE CIYXHUTEIH 1€ BOJIAT
odpunmanHa MUcMeHa uH(opManus 3a BCEKU
eramn OT Ipolieca Ha pa3CcieBaHEe HA CUTHAIIA
3a HEPEJTHOCTH, B ChOTBETCTBUE ¢ Paszoden 111
om nacmoswama Ilonumuxa;

- OTroBOpHHATE CHYXUTETU TMIE TOIOXKAT
MaKCHMaJITHU YCUITHS Ja  pascienBat
MOJIAJICHUTE CUTHAIIN BH3MOXKHO Hal-0bP30;

- OTroBOpHUTE CIIy>)KMTEJIM 1€ pa3cienBar U
NpenocTaBsIT OTroBop Ha CHUrHATM3MPAILIOTO
JUIE OTHOCHO IIOCJIEJBAILUTE JAEHCTBUS B
pe3ysiTar Ha NOJAACHUS CUTHAJl B PAMKUTE Ha

If the Report is found not to meet the
criteria set out in this Policy and/or
otherwise is without substance, the
Officers in Charge will terminate the
Report or take appropriate actions
according to the applicable legislation;

For matters reported within Section 1.4.
Material Scope of this Policy, the Officers
in Charge as soon as practically possible
but not later than seven (7) days after
receipt of the Report will issue an
acknowledgement of receipt of the Report
to the Reporting Person;

The Officers in Charge may require the
Reporting Person to attend additional
meetings to provide further information to
assist in making the initial assessment of
the Report;

The Officers in Charge shall treat fairly
and properly all concerns raised by the
Reporting Person;

The Officers in Charge shall initiate and
oversee an appropriate investigation of
the submitted Report;

The Officers in Charge will keep official
written records at each stage of the
whistleblowing investigation process, in
compliance with Section 111 of this Policy;

The Officers in Charge will make every
effort to investigate the Reports submitted
as quickly as possible;

The Officers in Charge will investigate
and provide Feedback to the Reporting
Person about the follow-up to the
submitted Report, within a period not
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nepuox oT JABa (2) wmecema ot (a)
NOTBBPKICHUETO 32 IMOJNy4aBAaHETO MY WIIH,
aKo HE € W3MPaTeHO MOTBBpXKAcHUE, OT (0)
n3THYaHeTo Ha celeM (7) MHEBHHUS CPOK OT
nojgaBaHero My. B cimydam nHa CurHanm,
npeicTaBIsBalll ~ rojsiMa  MpaBHa U
(hakTHUECKa CI0KHOCT CPOKBT 32 pa3CiieIBaHe
1 0TroBop e Tpu (3) Mecena;

- OTroBOopHUTE CHYXHUTEIU YBEAOMSBAT
Cursanu3upamnioTo JMie OTHOCHO cTaryca Ha
Curnana B cpok go 30 ngHM oOT
MOTBBPKIECHUETO 32 IMOJIyYaBaHETO MY WIIH,
aKo HE € U3IpaTeHO MOTBbPXKIEHUE, OT
U3THYaHeTo Ha ceneM (7) JHEBHHSI CPOK OT
M0JIABAaHETO MY

- OTroBOpHHUTE CIYXHUTEIU Ca ATBXKHU Ja
cria3BaT HacTosmara Ilonutuka 3a
CUTHAJIM3UpPAHE Ha HEPETHOCTHU u
MIPOLIETYPUTE, U3IO0KEHU B Hes, KaKTO H Ja
CHOMIOJIaBaT CHa3BaHETO W OT BCHYKHU
YYACTHHIIHM B TIPOLIECA;

- Crnem mpuKIIOYBaHE Ha Pa3CiIEIBAHETO B
CHOTBETCTBHUE C MPHUIIOKUMATa NIPaBHA paMKa,
OTTOBOPHHUTE  CIIY)KUTENIX MOATOTBAT U
usnpamat 1o Ilpesunenta m Komurera mo
OIUT W YyMpaBieHWE Ha pucKa (WIU 10
CHOTBETHHUTE JINIIA, KAKTO € OIucaHo B Paszden
1 6.3 om nacmosiwama Ilorumuxa) noxnanm ¢
KOHKPETHH MPEMOPHKH;

- Crnen mpUKIIOUBaHE Ha Pa3Clie/IBAHETO, Bb3
OCHOBA Ha TIIOCTBHIIMIWS CHUTHAI MW Ha
npenopbkute Ha OTrOBOPHUTE CITY>KUTEIH,
IIpesunentsT W KomurersT mo omut u
yIpaBJeHHe Ha pyUcKa (MM ChOTBETHUTE JIHIIA
B ChOTBeTCTBUE ¢ Pasden I. 6.3 0T HacTOsAIIATA
Tlonumuka) TpeanmpueMar  ACUCTBUS B
paMKuUTE Ha CBOSITa KOMIIETEHTHOCT 3a
MPEeyCTaHOBSBaHE HA HAPYIICHUETO WIN 32

exceeding two (2) months from (a) the
acknowledgment of receipt, or if no
acknowledgement was sent, from (b) the
expiry of the seven (7)-day period after
the Report was submitted. In cases of
Reports with legal and factual complexity,
the period for investigation and response
is three (3) months;

- The Officers in Charge shall notify the

Reporting Person of the status of the
Report within 30 days from the
acknowledgment of receipt, or if no
acknowledgement was sent, from the
expiry of the seven (7)-day period after
the Report was submitted;

- The Officers in Charge shall ensure

compliance with this Whistleblowing
Policy and the Procedures set forth in it;

- Once an investigation has been completed

in compliance with the applicable legal
framework, the Officers in Charge will
prepare and send to the President and the
Committee for Audit and Enterprise Risk
Management (or to the respective persons
in compliance with Section I. 6.3 of this
Policy) a report with  specific
recommendations;

- After the investigation is completed,
on the basis of the received Report with
specific recommendations of the Officers in
Charge, the President and the Committee for
Audit and Enterprise Risk Management (or
the relevant persons in compliance with
Section 1. 6.3 of this Policy) shall take action
within their competence to terminate the
breach or to prevent its occurrence.
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npeaoTBpaTdBaHCTO MYy, dKO TO HE €
3aIl104YHaJIo.

7. 3ammTa ¥ noBepurtegHocT Ha | 7. Protection and confidentiality of
CaMOJIMYHOCTTA Ha the identity of Reporting
CUTHAJIM3UPALIUTE JHMIa M Persons and Concerned Persons
3acerHaTuTe 0T CUIHAJIA JIMIA

[lpaBwiatra B  Hacrosmara [lorumuxa | The rules in this Policy shall regulate and

perilaMeHTHpAaT M OCUTYpPSIBAT 3alllUTa Ha! ensure protection of:

- JMuara, KOWTO ToJlaBaT CHUTHaluM 3a | - persons who submit Reports on breaches
HapyLICHUs Ha OBATapCKOTO of the Bulgarian legislation or the acts of
3aKOHOJATEJICTBO WK Ha akToBe HA EC B the European Union within the scope of
oboxsata Ha 33JIICIIOWH, crananu um the Bulgarian Whistleblowing Law, that
W3BECTHU NPU WM 1O MOBOJ U3MbIHEHHE became known to them in relation to
Ha TPYIOBHTE WIH CIy)KEOHHTE UM performing their work-related duties, or
3abJDKCHUS WIM B Jpyr paboTeH in another work-related context;
KOHTEKCT;

- JMuara, KOWTO IIOJaBaT CUTHaIM 3a | - persons who submit Reports on
HapyLICHUs Ha OBATapCKOTO violations of Bulgarian legislation and
3aKOHOATEIICTBO " €BPOIEHCKOTO European legislation outside of the scope
3aKOHOAATENICTBO MW3BBH 00XBaTta Ha of the Bulgarian Whistleblowing Law;
33JIIICIIONH;

- JMnara, KOWTO TIOJaBaT CUTHAIM 3a | - persons who submit Reports on
HapyLICHUS Ha aMEPUKaHCKOTO violations of U.S. law, including but not
3aKOHOJIaTEJICTBO, BKJIIOUHNTEIIHO, HO HE limited to U.S. federal, Maine, or local
camo ¢eepaNHOTO 3aKOHOJATEIICTBO Ha law as provided in the Maine
CAIl, Meiin 158101 MECTHO Whistleblower Protection Act;

3aKOHOAATEJICTBO, KAKTO € NPEABUACHO B
3akoHa  3a  3alMTa Ha  JIMLATAa,
CUTHJIM3UPAILIHN 3a HEPEIHOCTU B MeitH;

- JMnaTta, KOWTO TOJaBaT CUTHAIM 3a | - persons who submit Reports on
HapylICHWsT BCHUYKW BIE3NIM B CHIA violations of policies and procedures of
MOJIUTUKY U MPOIIETypH HA Y HUBEPCUTETA, the University that have entered into

force.

- Juuara, KOWUTO romarar Ha | - persons who support the Reporting
CUTHAJIM3UPALIOTO JIMLE B Mpoleca Ha Persons in the process of reporting a

MO/TaBaHEe HA CUTHAIT, breach;
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- JIMIara, KOUTO ca CBbP3aHM MOCPEICTBOM
paborata WIH POAHUHHI Ha
CUTHAJIM3UPALIOTO JIMLE U KOUTO MOrat Ja
ObIaT MOIJIOKEHU HAa OTBETHU ICUCTBUS
MOpaJy CUTHAIM3UPAHETO.

3ammrTara Ha TE€3W JUIA C€ MPEAOCTaBs OT
MOMEHTa Ha IIOJAaBaHETO Ha CHUTHala 3a
HapylleHne MPHU YCJIOBHE, Y€ Te Ca HMald
OCHOBaTeJIHA TMPWYMHA Ja CYMATaT, uYe
nojiajieHaTa wHGoOpManys 3a HAPYIICHHETO B
CurHajma e Owia BApHA KbM MOMEHTa Ha
MO/TABAHETO W M CUTHAIIBT 3a HApPYIICHHE €
MOMANCH CBIJIACHO pena, OmpeleieH B
HacTosmara l[lorumuxa.

Hacrosmara Ilorumuka rapaHTupa 3aluTara
Ha CaMOJIMYHOCTTA Ha CUTHAJIU3UPALINUTE JIULa
M Ha 3aCCrHaTuTc OT CHUI'HAJIa JIMla 4Ype3
IpuiiaraH€To MW Cla3BaHETO Ha CJACAHUTE
NMPUHIUIINA

- Hepa3KpuBaHE TPSIKO
CaMOJIMYHOCTTA Ha JINLETO;

HIn KOCBCHO

- HCpasKpHBaHC Ha oOcTosTencTBaTa U
TBBPACHUATA, U3JIOKCHU B CUTHAJIA,

- HEpasrjiacsiBaHC Ha (baKTPITC 1 JaHHUTC,

CTaHaJIn N3BCCTHU BbHB BPB3Ka C
PasTIC)KAAHETO Ha CUT'HAJIA,
- OIna3BaHC Ha BCHUYKH IIHUCMCHU

JIOKYMEHTH, TIPEJ0CTaBeHH/ W3TOTBEHU
OpyH W/WIM 1O TIOBOJ JBH)KEHUETO/
pasmiiexkaaHeTo/  Tpemnpam@aHeTo  Ha
CHTHajla OT HEeperiaMEeHTHPaH JIOCTBII,
KaKTO M Hepas3riiacsiBaHe Ha ChIbpiKaIiaTa
ce B TAX HHPOpMALIHSI.

- TIpM pas3riiexaHe Ha KOHKPETHU CUTHAIN
HE ce chOMpaT JMYHU JIaHHH, KOUTO HE ca
OT 3HAYCHHWE 3a pas3rjiekKIaHe My, a B
ciydail, 4e ObJaT ciydailHO chOpaHw,
CBIIHTE CE 3a]TMYaBar.

- persons who have work or family
relations to the Reporting Persons and
who might be subject to response actions
as a result of the reporting.

Protection to such persons shall be granted
from the moment of reporting the breach,
provided that they had reasonable grounds to
consider that the information provided
thereby on the breach was accurate at the time
of the Report thereof, and the Report was
submitted in accordance with the procedure
set out in this Policy.

This Policy shall ensure the protection of the
identity of the Reporting Persons and of
Concerned Persons by applying the following
principles:

- non-disclosure, direct or indirect, of the
person’s identity;

- non-disclosure of the facts and allegations
in the Report;

- non-disclosure of the facts and
information that have become known in
the course of investigation of the Report;

- preventing all written documents
provided/prepared during and/or in
relation to the

escalation/investigation/forwarding of the
Report from unauthorized access, as well
as non-disclosure of the information
contained therein;

- when investigating a Report, no personal
data, which is irrelevant to the
investigation shall be collected; in case
such data is accidentally collected it shall
be deleted;
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HApyImIeHWs 10 peJa | YCJIOBUATa Ha
NPUWIOKUMOTO ~ 3aKOHOJAATEJIICTBO U Tasu
IHonumuxa, He Morat Ja TBHPIAT OTBETHH
AelCTBHUSI, MMaIIM XapakTepa Ha pernpecus u
MOCTABSIIM I'M B HEOIAroNMpUATHO MOJIOKEHHE,
KaKTO W 3alUlaxd WM OIUTH 32 TaKWBa
neiictBus  mox  ¢opmara Ha:  BPEMEHHO
OTCTpaHsiBaHE OT paboTa, YBOJIHEHHE,
NOHW)KaBaHE B JIBKHOCT, H3MEHEHHE Ha
MSCTOTO M XapakTepa Ha paboTara, OTKa3 3a
ocurypsiBane Ha oOyuyeHMe, TNpujarase Ha

MMYILECTBEHA n/nmm JUCLUIUTMHAPHA
OTTOBOPHOCT M Ap. (KOTaTo CUTHATU3UPAILOTO
JuLle Tojara HaeMeH TpyA); NpuHyJa,

OTXBBPJISHE, 3aIUIAIIBaHE C PEANpPUEMaHe Ha
OTBETHHM JIeHCTBUSA WM Oe3leHCTBHS C Lel
HaKbpHSIBaHE Ha JIOCTOMHCTBOTO Ha JIMLETO U
Ch3/laBaHe Ha BpaxkaeOHa npodecroHaTHa
cpela; HpeIACpOYHO MpeKpaTsBaHe  WId
pa3BajsiHE Ha OTOBOP 3a JIOCTaBKAa Ha CTOKH

against the Reporting Persons, which are
characterized as repression or as putting them
at a disadvantage, as well as threats or
attempts of such actions in the form of:
suspension, dismissal, demotion, change in
the place or nature of the work, withholding
of training, enforcement of financial and/or
disciplinary liability, etc. (where the reporting
person is an employee); coercion, ostracism,
threatening to take retaliatory actions or
omissions aimed at undermining the dignity
of the person and creating a hostile
professional environment; early termination
or dissolving of a contract for supply of goods
or services (where the Reporting Person is a
supplier), and other actions listed in the
applicable legislation.

Onobpenune ot Hactostencrsoro: 1.02.2025 Signed: Margee Ensign
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- pa3KpuBaHETO Ha caMOIW4HOCTTa Ha |- the disclosure of the identity of the
CUTHAJIM3UPALIOTO nu1e WIH Reporting Person or information related to
nHPOpMAIUATA, CBbP3aHa C MOAaJICHUTE the Report shall only be permitted with the
CUTHAJIM 32 HapyLIEHUs, CE JOIyCKa caMo Reporting Person’s explicit written
Opd HW3PUYHO THMCMEHO ChIJIacue Ha consent or as otherwise permitted by this
CUTHAJM3UPAIIOTO JIUIE WIH, KakTO B policy or applicable law;

CllydyaWTe, OIMCAaHW B  HACTOSIIATa
Ilonumuka wnu B TPUIOKUMOTO
3aKOHOJATENICTBO.

- CaMOJIMYHOCTTAa Ha CHTHAJIM3UpanioTo |- in order to guarantee the protection of the
TUIle W BcAKa Jpyra MHQOpMANus, OT Reporting Person, their identity or any
KOSITO MOJKE MpPSIKO WJIM HEIpPSKO Ja ce other information directly or indirectly
y3Hae HEroBaTa CaMOJMYHOCT, MOXE Ja referring to their identity may only be
ObJle pa3KpWTa caMoO KOraro TOBa ¢€ disclosed when this is a necessary and
HE00X0IMMO u MPOIIOPLUOHATTHO proportionate obligation imposed by the
3aJIbIDKEHUE, HATOXKEHO OT OBJITrapCKOTO Bulgarian legislation or the EU law.
3aKOHOJATEICTBO WK OT npaBoTo Ha EC,

BKJIIOYHTEIIHO C OIJIeJ| TapaHTHUpaHe
MPaBOTO HA 3allUTa Ha 3aCErHATOTO JIMLIE.
Jlunara, xouto ca momanu curHan 3a | This Policy prohibits any form of retaliation
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HUJIn yCiIyru (KOFaTO JUIeTo € I[OCTaB‘II/IK) u
Apyru ):[eI‘/'ICTBI/ISI, IIOCOYCHU B CBOTBCTHHA
3aKOH.

II. ITIOJABAHE HA CHUI'HAJIA
CBIJVIACHO BbBJII'APCKUSA
3AKOH

Hactosamusar pasmen ot  llonumuxama

ypexna:

- PpenbpT U yCIOBUSITA 3a MOJIaBaHe CHUTHAIN
Mo BBTPEIEH KaHal KbM YHHBEpPCUTETa
kaTo 3aabinkeHo e mo 33JIIICITONH;

- penbT M YCIOBHSTA 3a PErHCTPUPAHE U
pasrnexgaHe Ha CHTHANH, KakKTO H
npeArnprHeMaHeTo Ha MOCJIeIBAIIIN
JefcTBUSA MO TIX;

Curnain 3a HapylIeHHe MOKe Jia Ob/ie TIoja/ieH
OT CUTHAIM3MPAIIOTO JIUIE Ype3 KaHajd 3a
BHTPEIIHO WM BBLHIIHO MOJaBaHe Ha
CHTHAJ WM U No ABaTa HaumHa. C orien
BB3MOXKHOCTTA 332 OBP30 MpeI0TBpaTsIBaHE HA
HapyIIeHNe HITH OTCTpaHSBaHE Ha
MOCIIEJUIINTE OT TAKOBA HAPYIIIEHUE CUTHATBT
CJIe]iBa Jia ce 1MoJ1aBa MPUOPUTETHO Upe3 KaHall
3a BBTPENTHO MO/[JaBaHe HA CHUTHAJIHN, OCBEH aKO
32 CUTHAJIM3HUPAIIOTO JIMIIE ChIIECTBYBA PUCK
OT OTBETHH, AUCKPUMHUHUPAIINA TO JEHCTBUS
WM Y€ HsAMA Ja ObJaT npeanprueTy e(heKTUBHA
MEpPKM 3a TpoOBEepKa Ha CHrHajma M 3a
OTCTpaHsBaHE Ha HapymieHueTo. lleHTpanen
Opras 3a BBHIITHO T0JIaBaHE HA CUTHAIH U 32
3allliTa Ha JINIIATa, HA KOUTO TaKaBa 3alliTa Ce
MpeocTaBs 0 CMUCHIIA HA bhirapckust 3akoH
3a mojaBaHe Ha curHand, ¢ Komwucusara 3a
3ammuTa Ha auaauTe nanau (,,K3JL1).

II. REPORTING UNDER THE
BULGARIAN
WHISTLEBLOWING LAW

The following Section of this
regulates:

Policy

- the terms and conditions for reporting
breaches using the University’s internal
channel in its capacity as Responsible
Entity under the Bulgarian Whistleblowing
Law;

- the terms and conditions for registering and
investigating Reports, as well as for taking
subsequent actions in relation thereto.

A Report may be submitted by the Reporting
Person via an internal or external reporting
channel, or both. In view of the possibility
of rapidly preventing a breach or remedying
the consequences of such a breach, a Report
shall be made as a matter of priority through
an internal reporting channel, unless the
Reporting Person is at risk of discriminatory
retaliation or unless there is a risk that
effective measures to verify the Report or to
eliminate the breach will not be taken. The
central body for external reporting and for
protection of persons to whom protection is
granted pursuant to the Bulgarian
Whistleblowing Law shall be the Personal
Data Protection Commission (PDPC).
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3a BCHYKH HEYPEJCHU BBIIPOCH B HACTOSILATA
Honumuxka ce mpwiarat pasmnopenduTe Ha
33JIHICIIOUH w/wnu apyru pasnopeadu Ha
NPUIOKHMHUTE HOPMATHBHU aKTOBE.

1. Marepuanen o0xBar HA
anrapcmm 3AaKOH 3a IoaaBaHE
HAa CUTHAJIHU

Pasner 1I ot Hacrosmara

MpeIocTaBs 3alliTa Ha JIMIATa, [MOAaBalld

CUrHaj 3a HEPEAHOCTH, KOUTO AOKIaABaT 3a
CJICOHUTC HAPYIICHUS OTHOCHO:

Tonumuxa

a. Hapymenus OBATapPCKOTO
3aKOHOJATEJICTBO WM Ha I[IOCOYEHHUTE B
npunoxxenueto kpM 33JIIICIIOMH akToBe Ha
EC B ob6nactra Ha:

Ha

- 0o0IIecTBEHUTE MOPHUKHY;

- (unaHCOBUTE YCIIyTH, MPOIYKTH U TTa3apu
U IPEJOTBPATABAHETO HA M3IUPAHETO Ha
napu 1 (MHAHCHPAHETO HAa TEPOPU3MA;

- Oma3BaHETO Ha OKOJIHATA Cpela;
- 00IIeCTBEHOTO 3JIpaBe;
- 3amMrara Ha MOTPeOUTEIINTE;

- 3alurara Ha HCEIPUKOCHOBCHOCTTAa Ha
JINYHUA J)KUBOT U IMYHUTC JAHHH,

- CUT'YpPHOCTTA Ha MPCIKHUTC u
I/IH(l)OpMaI_[I/IOHHI/ITC CHUCTEMHU,

- mpaBWjaTa 3a 3arvialllaHe Ha IbJDKHMHU
nyOMUYHN  JBPXKABHU H  OOIIMHCKH
B3E€MaHus;

- TPYAOBOTO 3aKOHOAATCIICTBO,

- npyru, nocoyenu B 33JITICTIONH.

Regarding any matters not settled in this
Policy, the provisions of the Bulgarian
Whistleblowing Law and/or other provisions
of the applicable legislation shall apply.

1. Material scope of the Bulgarian
Whistleblowing Law

Section II of this Policy shall provide
protection to Reporting Persons making
Reports for breaches in the following areas:

a. Breaches of the Bulgarian legislation or
the acts of the European Union referred
to in the Annex to the Bulgarian
Whistleblowing Law in the areas of:

- public tender procedures;

- financial services, products and markets,
and prevention of money laundering and
terrorist financing;

- environmental protection;
- public health;
- consumer protection;

- respect for privacy and protection of
personal data;

- security of network and information
systems;

- rules for payment of public, state and
municipal receivables due;

- employment legislation;

- other, as stated in the

Whistleblowing Law.

Bulgarian
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0. Hapymenus B obnactra Ha | b. Breaches affecting the financial interests
NpeaoTBpaTsABaHETO W OopbaTa ¢ M3Mamara, of the European Union;
KosTO 3acsira puHancoBute uHTepecu Ha EC;

B. Hapymienusi, cBbp3anu ¢ TpaHcrpanuunu | c. Breaches relating to cross-border tax

JAHBUHU CXEMH, YUATO IEJ € JIa CE€ TMONYy4H arrangements with the purpose of
JAHBYHO MPEAUMCTBO, KOETO MPOTUBOPEYH Ha obtaining a tax advantage, which
npeaMeTa WM Ha IedTa Ha MPHIIOKUMOTO contradicts with the scope or purpose of
npaBo B o0nacTra Ha KOPIIOPATHBHOTO the applicable corporate tax law;

JIAaHBYHO OoOJiarane;

r. Ussppmeno mpecteiuienne oT o60m | d. a committed criminal offence of a

XapakKTep, 32 KOETO CUTHAIU3UPALIOTO JIULIE € general nature, of which the Reporting
y3HAJIO BbB BPB3Ka C M3BBPIIBAHE HA CBOSATA Person has become aware in connection
paboTa WM MpH U3MBIHEHNUE HA CITy)KEOHUTE with performing their official duties;

CH 3aabJIDKCHHUA,

n. Jlpyrm  Hapymenus, mnocoueHn B |e. Other breaches as stated in the scope of
npunoxxunoto noyie ua 33JINICITOWH. application of the Bulgarian
Whistleblowing Law.

B marepuannus o6xBat Ha HacTosuwst Pasden | The scope of application of Section II of this
Il or Hacrosimara [lorumuxa He _ce | Policy shall not apply to Reports of

BKJIIOYBAT CUTHAJIH 32 HAPYIICHUS: breaches:

- Ha mTpaBwiata 3a Bb3marane Ha | - of the public tender procedures involving
OOIIECTBEHH TMOPHUKA B oOOJacTra Ha national defence or national security
orOpaHaTta W HalMOHAIIHATA CUTYPHOCT, aspects where those are covered by
KOTaTo T€ IomnajaTr B 00xBara Ha 4wi. 346 oT Article 346 of the Treaty on the
Horosopa 3a pynkuunonupaneto Ha EC; Functioning of the European Union;

- Ha 3ammrara Ha  kjnacudunmpana | -  of the protection of classified information
nHbOopMaIus 1Mo CMUCHJIAa HA 9Jl. 1, an. 3 ot within the meaning of Article 1, paragraph
3akoHa 3a 3amMTa Ha KiIacHpUIHpaHATA 3 of the Classified Information Protection
uHpOpMAIHS; Act;

- KOWTO ca CTaHalW M3BECTHH Ha IuIa, | - which have become known to persons
yIpakHSBAIld TpaBHA npodecus u 3a exercising the legal profession and for
KOUTO CHIIECTBYBA 3abJDKCHUE TI0 3aKOH whom there is a legal duty to comply with
3a ora3BaHe Ha MpoQecHOHaTHA TaifHa; professional secrecy;

- Ha TOBepuUTeNHOCTTa Ha 3napaBHata | - of the confidentiality of information about
uHpOpMaIUs MO0 CMHUCHIA HAa WI. 27 OT one’s health referred to in Article 27 of the
3akoHa 3a 3/IpaBeTo; Health Act;

- Ha TaliHaTa Ha ChJIeOHOTO ChBEIIAHHE; - of'the secrecy of a court meeting;
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- Ha TmpaBwiata Ha  HakazatenHoto | - of the rules of criminal proceedings.
POM3BO/ICTBO.
2. Pex u ycaoBuss 3a BbTpemiHo | 2. Procedure and conditions for

noJaBaHe,  perucTpupaHe u
pa3rie:kaaHe Ha CHTHAJIUH 10
Bbarapckusi 3akoH 3a mojgaBaHe
HA CUTHAJIN

a. /lokyMeHTHpaHe HA MOJaBaHe HA CHTHAJIA

3a 1MojaBaHETO HA CHUTHAJHTE 32 HAPYLICHHUS
no 33JIIICIIOUH ce usnonzsa Popmyrap 3a
nooasane na cuenanu (Ilpunoscenue Ne 1) o
oOpasen, ytBepaeH c¢ pemnienne Ha K3JIJI,
KOMTO ChABpIKa HA-MAJIKO CIEHUTE TaHHU:

TpUTE WMEHa, aapec U TeneoH Ha
HojiaTesns, KakTo M UMEHI aapec, ako uma
TaKbB;

UMEHaTa Ha JUIETO, CpPelly KOeTo ce
MoJIaBa CUTHATBT, HEroBaTa MECTOpadoTa,
aKO CUTHAIIBT CE M0JIaBa Cpenly KOHKPETHO
JIUIIE ¥ TO € U3BECTHO;

KOHKPCTHHU OAaHHU 3a HAPYUICHHUC WJIM 3a
pf€aiHa OImaCHOCT TakKoBa Ja 61))16
HU3BBPIICHO, MSICTO H zlaTa/nepnoz[ Ha
H3BBPIIBAHC HA HAPYHICHUETO, dKO TAKOBa
€ U3BBPUICHO, OIMMCAHNUE HA ACAHUCTO WU
o0CTaHOBKAaTa U Apyru 06CTOHTGHCTB3,
JOKOJIKOTO TaKuBa Ca H3BCCTHH Ha
CUTHAJIU3UPAIIOTO JIULC,

JaTa Ha I1ogaBaHC Ha CUI'Hajia,

HOJIMUC, EJIEKTPOHEH MOANUC WIM JApyra
ueHTH()HUKANS HAa IOJATENs.

Ilomagenute curHany o beArapcKkus 3aK0H 3a
II0JIaBaHE

Ha CHTHaJIM C€ 3aBCXKIaTr B

internal reporting, registration

and investigation of breaches
according to the Bulgarian
Whistleblowing Law

a. Documentation of reporting

To submit Reports on breaches regarding the
Bulgarian Whistleblowing Law, a Report
Registration Form (Appendix 1) shall be used
according to a template approved pursuant to
a decision of the PDPC, which shall contain
at least the following data:

the full name, address, and telephone
number of the Reporting Person, as well
as an e-mail address, if any;

the name (s) of the Concerned Person (s)
against whom the report is made and their
place of work, if the Report is made
against specific persons and they are
known;

specific data on the breach or a real threat
of a breach, the place and duration of the
breach, if such has been committed, a
description of the act or situation and
other circumstances, as far as these are
known to the Reporting Person;

date of submission of the Report;

signature, electronic signature, or other
identification of the Reporting Person.

The submitted Reports according to the
Bulgarian Whistleblowing Law shall be
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Pecucmwvpa na cuenanume (Ilpunosicenue Ne 2)
oT OTroBOpHUS CITYKHUTEJ, KAKTO CIIEABa:

- THCMEHMAT CHTHAJl Cc€ ToJaBa  OT
CUTHAQJIM3UPALIOTO JIMIE Ype3 MOIbJIBaHE
Ha Popmyrapa 3a nooasawe HA CUSHAT
(IIpunoosicenue Ne 1). B cnyqaii, de
CUTHAJIM3UPALIOTO JIMLE N0/1aJle CUTHANA B
apyra gopma, To OTTOBOPHHAT CITY>KUTEI
€ JUTbKEeH Ja TONBIHH YHHUKaJleH
unentudukanmmonen ©Homep (YHH) wu
CBOUTE JIaHHU BB (hOpMyJIsipa U KbM HETO
Jla TIPAJIOKU CUTHAJA, KaKTO € MOJaieH OT
CUTHAJIM3UPAIIOTO JIHIIE;

- YCTHHST CHUTHaJ C€ JOKyMEHTHpa dpe3
nombiaBaHe Ha Qopmynsipa (Ilpunoscenue
Ne 1) ot OTroBOpHHS CIY>KUTEN, KOHTO
npezsiara Ha CUrHaJu3upalloTo JIMLE Ja T'o
HOJMHUIIE NP JKETaHUue OT HeroBa CTpaHa
¥ 0TOEIISI3Ba HETOBOTO ChHITIACHE MITH OTKA3
Ha ChOTBETHOTO MSICTO BbB (OopMyIIspa.

- KBbM CHTHAJIa C€ MpWiarat BCSKAKHB BH]
W3TOYHUIM HA WHPOPMAITUS, TIOIKPETISAIIH
W3JIOKEHUTE B HETrO TBBPJCHUS, W/WIH
[I030BaBaHE Ha JOKYMEHTH, B T. 4.
IMOCOYBAHE HA JaHHH 3a JIUIA, KOUTO OMxa
MOTJIM Ja TIOTBBPAST CHhOOIIEHUTE AaHHU

WIM J1la TPEeNOCTaBAT JIONMBJIHUTEITHA
uHpopMaIusl.

- BCSKAa HOBAa WM HEINOCOYEHa IpH
NOJaBaHETO Ha CHUTHaNA HHpOpMAIHs
MOXe na Obne HpeocTaBeHa
JOIBJIHUTETHO OT  CHTHAJH3UPAIIOTO

JMLe, KaTo IpHU MOJaBaHETo U ce mocouysa
nostydeHus 3a curHana YMH.

B ciyuaii Ha 3aTpyJHEHUS NPU TOITBJIBAHETO
Ha Qopmyrapa 3a nooagame HA CUSHAT
(IIpunosicenue Ne 1) CUrHAIU3UPALIOTO JIHIIE
MOXXe nJa ce OoObpHE KbM CHOTBETHHS

entered in the Reports Register (Appendix 2)
by the Officer in Charge, as follows:

- the written Report shall be submitted by
the Reporting Person by completing the
Report Registration Form (Appendix I).
Should the Reporting Person submit a
Report in another form, the Officer in
Charge shall be obliged to fill a unique
identification number (UIN) and their data
in the form and attach thereto the report as
submitted by the Reporting Person;

- the oral Report shall be submitted by
completing the Report Registration Form
(Appendix 1) by the Officer in Charge,
who shall propose to the Reporting Person
to sign it, if they so wish, and shall
indicate their consent or lack thereof in the
form.

- the Report may be accompanied by any
sources of information supporting the
statements made therein and/or references
to documents, including the indication of
persons who could confirm the reported
data or provide additional information.

- any  subsequent information  or
information not indicated upon reporting
the breach may be additionally provided
by the Reporting Person by stating the
Report’s UIN.

In case of difficulties in filling the Report
Registration Form (Appendix 1), the
Reporting Person may contact the responsible
Officer in Charge through a personal meeting
or by telephone for assistance.
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OTroBOpeH CIyKUTEIN Ype3 JINYHA Cpela Win
1o TeneoH 3a OKa3BaHEe Ha ChICHCTBHE.

0. Pex u yciioBus 32 mpueMaHe Ha CHTHAJIA
cbriacHo buiarapckusi 3aKkoH 3a mogaBaHe
Ha CUI'HAJIA

OTroBOpHUSAT CIIy’)KUTEN U3BBPILBA MIPOBEPKA
3a YCTaHOBSIBAHE Ha CAaMOJMYHOCTTA Ha
CHTHIM3UPAIIOTO JIMLE 332 BCEKH IOAAJEH
CUTHAIL.

B caiyyaii, ue mucMEHUAT CUTHAII € aHOHUMEH
WIH JIMLIETO, KOETO MOJaBa CUTHaJl YCTHO HE
JKelmae Ja ce JISTUTHMHUPA, OTTOBOPHHST
CIYXHUTEJl HE pEerucrpupa CurHaga B
Pecucmvpa na cuenanume (llpunoowcenue
No2), HE reHepupa YHukanexn
unentudukannones Homep (YMH) m He
o0pa3yBa MPOM3BOJICTBO MO pPa3TiekKIaHE HA
CUTHaJa CIIope/l U3UCKBaHusATa Ha bearapckus
3aKOH 3a mojaBaHe Ha curHanu. [lomanenure
AHOHMMHHU CHUTHQJIM C€ MpHeMar ChIIacHO
Pa3zoen I ot nacrosimara [loaumuxa.

He ce oOpa3yBa nmpou3BOJICTBO ¥ IPH TTOAAICH
CHUTHaJ, OTHACSll Cc€ JO HapylleHHus,
HU3BBPIICHU NPEIU MMOBEYC OT ABC I'OJUHU, HO
BBIIPEKH TOBA TE€3M CUTHAJIHU CE PETUCTPUPAT B
Pezucmuvpa na cuenanume, 3a TX ce renepupa
YUH, kato B Pecucmwpa ce oTOENs3Ba, 4e
CHUTHAIBT HE MOMAJIEKH Ha pa3riexaaHe.

B cnyuaii, 4ye curHambT HE OTroBaps Ha
M3HCKBAHMITA Ha 33JIIICITIOMH Ha
CUTHAIM3UPANIOTO  JIMIE C€  HU3Mpalna
CHOOIIICHNE 32 OTCTPAHSBAHE HA JIOMYCHATHTE
HEPEJIOBHOCTH U MIPA3HOTH B 7-THEBEH CPOK OT
MOJTy9aBaHE Ha CUTHAJIA C yKa3aHWS, 4€ aKo
HEPEJOBHOCTUTE W TMPA3HOTUTE HE Obaar
OTCTpaHEHH B TO3W CpPOK, CHUTHaIBT U
MPHJIOKEHUATA KbM HETO 1ie ObJaT BhPHATH.

b. Procedure and conditions for handling
reports according to the Bulgarian
Whistleblowing Law

The Officer in Charge shall perform a check
to establish the identity of the Reporting
Person for each submitted Report.

If the written Report is anonymous or the
person who reported orally did not wish to
confirm their identity, the Officer in Charge
shall not register the Report in the Reports
Register (Appendix 2) and shall not generate
a Unique Identification Number (UIN) and
shall not initiate an investigation of the
Report, in accordance with the Bulgarian
Whistleblowing Law. In case of anonymous
reporting the signals are handled according to
Section I of this Policy.

No investigation shall be initiated for Reports
of breaches made more than two years ago;
nevertheless, such Reports shall be entered in
the Reports Register, a UIN shall be
generated, and it shall be specified in the
Register that the report is not subject to
investigation.

If the Report does not meet the requirements
stated in the Bulgarian Whistleblowing Law,
the Reporting Person shall be contacted to fix
any irregularities or omissions within a 7-day
period from receiving the Report, including
the instruction that if the irregularities or
omissions are not amended within this period,
the Report and appendices thereto shall be
returned.
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AKO cUTHAJ ce MOJIy4d 10 HaYrH/u (KaHai/n),
pasnuYeH OT HAYWHA, pErJIaMeHTHpPaH B
Hacrosimara [lonumuka WIA OT CIYKHUTE,
pasmuueH ot OTroBOpHHSI  CITYXHTEl,
CITYKHUTEJIST, TOJTyYrJI CUTHAJIA HAMA MPaBo Ja
pa3KpHBa KaKBaTo U Jia € HH(popMaIus, KOsSTo
MOXE Jla WJCHTH()UIMPA CHUTHAIM3UPAIIOTO
JWlle WIA 3acerHaroro Jmre. CHrHAIBT
He3abaBHO ce mpenpama Ha OTroBOpHUS
CITY)KUTEII.

OTroBOpHUST CIIY)KHTENl U3BBHPIIBA MIPOBEPKA
3a JOCTOBEPHOCT Ha CBHIBPKAHHETO Ha
curHama. CwrimacHo bwiaeapckus 3aKoH 3a
nodasane HA CcucHAlu, HE C€ PasrJIeKAAT
CHUTHAJIH 32 HapyIIeHUEe, KOTaTo:

- He momazar B obOxBara Ha Pazoen Il ot
Hacrosmara [loiumuka,

- CBIBPKAHHETO HA CHUTHAJA HE JaBa
OCHOBaHHE TBBPJCHUSTA [a CE IMPHEMAaT
3a IPaBAONOJO0HH.

CurHasid, KOWUTO CBABPKAT  OUYEBUAHO
HEBEpHU WM 3a0iy’KIaBallld TBBPACHHS 32
(akTy, ce BppImaT oT OTTOBOPHHUS CITYKUTE C
YKa3aHWE KbM CUTHAJIU3UPALIOTO JIMLE 32

nornpaBKa Ha TBBPJICHUATA " 3a
OTTOBOPHOCTTA, KOSATO TOH HOCH  3a
Ha0eXXJaBaHe.

Bcunuku curaanm, KOMTO He momaaaT B o0XBaTa
Ha Paszgen II ma mactosmara IlonuThka mie
Obmat oOpaboreHu chriaacHo Pasgen 1 Ha
HacTogmara Ilonutuka.

B. Perncrpupane Ha curuan 3a HapymeHue
cbriacHo Bbpiarapckusi 3akoH 3a nmojgaBaHe
HAa CUTHAJIH

[lomanenure curHaim ce PEerucTpupar  oOT
OtroBopHusi cuyxutenl B Pezucmvpa Ha
CrnyxuTteniar € AIBXKeH [a
Pezucmwvpa

CucHajaume.

MOAIbpKa Ha  cucHanume

If a Report is obtained in a way (via a
channel) other than the ones regulated in this
Policy, or by an employee other than the
Officer in Charge, the employee receiving the
Report shall not be allowed to disclose any
information that might identify the Reporting
Person or the Concerned Person. The Report
shall immediately be forwarded to the Officer
in Charge.

The Officer in Charge shall check the
reliability of the Report’s content. According
to the Bulgarian Whistleblowing Law,

Reports of breaches shall not be investigated
if:

- they do not fall within the scope of
application of Section II of this Policy;

- the Report’s content does not provide
grounds to consider the allegations to be
reliable.

Reports containing evidently false or
misleading allegations shall be returned by
the Officer in Charge with instructions to the
Reporting Person to amend the allegations,
and with information regarding the liability
borne thereby for false accusations.

All reports which do not fall in the scope of
Section II of this Policy shall be handled
according to Section I of this Policy.

¢. Registering reports according to the
Bulgarian Whistleblowing Law

The Reports submitted shall be registered by
the Officer in Charge in the Reports Register.
The Officer in Charge shall be obliged to
maintain the Reports Register in a regular and
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PETYISPHO U MOCIENOBATETHO, KAaTO MOIbJIBA
BCEKHM CHUrHaj, IO KOWTO cjeaBa Ja ce
o0Opa3zyBa MIPOU3BOCTBO. Cryxutenst
NOAABPKA aKTyaIHU JaHHU B Pecucmuvpa Ha
OBJTapCKH €3WK HE3aBUCHMO OT €3UKa, Ha
KOWTO c€ BOAM KOMYHHMKAIUATAa CbC
CHUTHAJIM3UPALIOTO JIULE.

[Ipu peructpupane Ha curHan B Pecucmuvpa Ha
cuenanume, OTTOBOPHHUST CIYKHUTEIAT €
JUTBKEH hit:} MOy YIH VYHukanexn
uaentudukanmonen nomep (YUH), koiito ce
reHepupa ot uHTepHeT caita Ha K3JI/l B nens
Ha TIOJaBaHE Ha CWUTHAJa, a TpPU CHUTHAI,
nojiaieH ciej Kpas Ha paOOTHUS JE€H — B
BPBUSI CJIeBaIl pabOTEeH JeH.

3a momyuaBaneto Ha YHWH OtroBopuusar
CILy>KUTEN BBbBEX/A 3abJDKUTEIHATA
uHopMalus, cbriacHo ykazanusrta Ha K3JIJ]
KbM (OpMyIIsipa 3a perucTprpaHe Ha CUTHAI.

Crnen perucrpauuara, OTroBopHUsT
CITYKHUTET MOTBBPK/1aBa MIMCMEHO
MOJIy4aBaHETO HA CHTHal1a, B CpPOK 10 7
(cemem) nHU cien mojydyaBaHeTo. B chmus
CPOK Ha CHUTHAJIM3UPALIOTO JIUIE Ce
npenoctass uHpopmanusa 3a YUH u nara na
perucTpupaHe Ha CHUIHaja, KaTo BCsKa
cienBama WHPOPMALUS WIH KOMYHHKAIUS
BBB Bpb3Ka ChC CUTHANA C€ MpUJIara KbM TO3U
YHH.

3a jxanlu, OIIaKkBaHWSA 3a HEPEIHOCTH WIH
HEYyIOBIETBOPEHOCT, He ce TeHepupa Y H.

r. Pasriesxgane Ha cHrHala CbIJIaCHO
Bvarapckusi 3akoH 3a 1OJaBaHe Ha
CHUT'HAJIN

OTFOBOpHI/ITe CIYXUTCJIN Ca [JIbXHA [Oa
IMpOBE€AEC BBHTPCIIHA IIPOBEpPKaA I10 CHUT'HAJIA,
KaTo:

consistent manner, entering each Report, for
which proceedings shall be initiated. The
Officer in Charge shall maintain currently
valid data in the Register in the Bulgarian
language, irrespective of the language of
communication with the Reporting Person.

Upon registering a Report in the Reports
Register, the Officer in Charge shall obtain a
Unique Identification Code (UIC), which is
generated by the Commission for Personal
Data Protection’s (CPDP) website on the day
of the Report’s submission, and for Reports
submitted after the end of the working day —
on the next working day.

To obtain the UIN, the Officer in Charge shall
enter the mandatory information, as per
CPDP’s instructions regarding the Report
registration form.

Following the registration, the Officer in
Charge shall confirm the Report’s receipt in
writing within 7 (seven) days after receiving
it. Within the same period, the Reporting
Person shall be provided with information
regarding the UIN and report registration
date, and any subsequent information or
communication in relation to the signal shall
be attached to this UIN.

No UIN shall be generated for appeals,
complaints, or dissatisfaction.

d. Report investigation according to the
Bulgarian Whistleblowing Law

The Officers in Charge shall carry out an
internal Report investigation by:
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rapaHTUpPAT NPWIAraHETO Ha MEPKUTE 3a
OTa3BaHe Ha CaMOJINYHOCTTA u
OCHUT'ypsIBaHE Ha 3aIuTa Ha
CHTHAJIM3UPAILOTO JINLE U Ha BCAKO APYTO
JUIE, IOCOYEHO B CHrHaja, KakToO M
npeanpueMe HeoOXOAMMUTE MEpKU 3a
OrpaHMYaBaHE Ha JIOCThIIA 0 CHUTHAja Ha
HEOIIPaBOMOILICHH JIMIIA;

IoAaBbPKAT BPpb3Ka CbC CUT'HAJIU3UPAITIOTO
Jmne, KaTo N3HUCKBa JOIIBJIHUTCIIHAU
CBEJICHUSI OT HEro W OT TPETH JIUIA, MPH
HEOOXOIMMOCT;

NpefoCcTaBiIT oOpaTHa wuH(pOpMAIMA Ha
CUTHAJIM3UPAIIOTO JIAIE 32 MPEANPUETUTE
JICUCTBHSL B CPOK HE MO-IBIBI OT 3 (TpH)
Mecena Ciel  MOTBBPXKIABAaHETO  HA
NOJTyYaBaHETO HA CUTHAJIA;

MPEAOCTABAT Ha JINIIATa, KOUTO JKENasAT J1a
MoJaJaT CHTHAIl SCHA W JIECHO JOCTBITHA
WHpOpMAITUS 3a MPOLEAYPUTE 32 BHHIITHO
rmogaBaHe Ha curHany keM K3J1/1, a korato
€ YMECTHO — KbM WHCTHTYILUHUTE,
opranmre, ciyxoute u areanuute Ha EC;

U3CIyLIaT JIMLETO, CPELLy KOETO € oIafieH
CUTHAITBT, W/WJIH J]a IpUEME TTHCMEHHUTE MY
00sICHeHHMSI, KaKTO W Ja chOepe W OLEeHU
IIOCOYEHUTE OT HETO J0KA3aTeJICTBA;

MPEAOCTABT Ha 3aCETHATOTO JIMIIE BCUYKU
ChOpaHM JOKa3aTelncTBa W Ja My
MPEJOCTaBU  BB3MOXKHOCT Jla HamlpaBu
BB3PAXKEHUA IO TSIX B 7-THEBEH CPOK, IIPU
crasBaHe Ha 3alurara Ha
CHUTHAJIMU3UPALIOTO JIULIE;

MPEIOCTABIT Bb3MOXKHOCT Ha 3aCETHATOTO
JUIE Ja TPEACTaBM W TOCOYH HOBH
JIOKa3aTeJICTBa, KOUTO J1a ObaaT chOpaHu B
X0J1a Ha TIpOBepKaTa.

ensuring that the identity of the
Reporting Person and of any other
person mentioned in the Report will be
duly protected and taking the necessary
measures to limit access to the Report by
unauthorized persons;

liaising with the Reporting Person and, if
necessary, request additional
information from them and from third
parties;

providing Feedback to the Reporting
Person about the actions taken within a
timeframe not exceeding 3 (three)
months after the confirmation of the
receipt of the Report;

providing the persons who wish to report
clear and easily accessible information
on the procedure for external reporting to
the CPDP and, where appropriate, to the
institutions, bodies, offices, and agencies
of the European Union;

hearing the Concerned Person and/or
accepting their written explanations, and
collecting and evaluating the evidence
specified thereby;

providing the Concerned Person with all
the evidence collected and providing
them with the opportunity to object
against it within seven (7) days, subject
to the protection of the Reporting
Person;

providing an opportunity to the
Concerned Person to present and
indicate new evidence to be collected in
the course of the investigation.
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MOJTY9aBaT HAPEXKIAHHUS W/WIM YKa3aHUS BbB
Bpb3Ka C pa3[iieKJaHe Ha CUTHaJja.

B ciyuail, ue u3Hecenure B curHana (Gpaxktu u

uHpopMaIus Obaat NOTBBP/ICHH,
OTroBOpHUTE  CIYKHUTENM  TPEIIpUeMar
CJIC/THUTE CTBIIKHU:

- OpraHusupat IpeANPUEeMaHeTo Ha

MOCJIEBAIIMN JCHCTBUS BbB BpPbB3KA ChC
CHTHaja, KaTo 3a Ta3d Iell MOXe Ja
W3UCKBA CBACUCTBHETO HA TPETU JULA,
JIOCTaBYMIIM  HAa  pa3Iu4HU  BHUJOBE
KOHCYJITAaHTCKHU YCITyTH;

- npeannarat Ha [Ipesunenra u Ha Komurera
MO0 OAWT W YIpaBJICEHWE HA pHCKa Ja
IpeIIIpUeMaHe Ha KOHKPETHU MEPKH C LEI
NPEYCTAaHOBSIBAHE WJIM TPEAOTBpATIBaHE
Ha HapyLIEHHETO B CIy4yauTe, KOraTo
TAKOBa € KOHCTAaTHUPaHO WM MMa peajHa
OIACHOCT  3a  IPEACTOSAIOTO My
W3BBPIIIBAHE;

- HaCco4YBaT CHUTHAJIU3UPAIIOTO JIMLIC KbM
KOMIICTCHTHUTC OpraHd, B CJIIy4auTe
KOraTo €€ 3aciAraT HEroBUTC IIpaBa;

- mnpenpamar curHana Ha K3JI[ mnpu
HEOOXOJMMOCT OT TpeAnpueMaHe Ha
JICUCTBUS OT HEHHA CTpaHa, KaTo 3a
MpENpamaHeTo My  CHTHaJU3UpaioTo
JUIlE C€ YBEIOMsBa MpeaBapuTenHo. B
Clly4ail, 4e CUTHaIbT € MOJAJICH CpEelLy
YHuBepcHUTETa, CHUTHATU3UAPAIIOTO JIUIIS
ce Haco4Ba KbM €HOBPEMEHHO
curHammsupane u Ha K3JI/[. OtroBopHuTe
CITY>KUTEITN JIOKyMEHTHPAT CBOETO
yKa3aHue J0 CUTHAIM3UPAIIOTO JHULE 3a
HEOOXOAMMOCTTA OT MMOJJaBaHe Ha CHUTHAJIA
kpM K3JII.

ITomaBaneTo Ha curHaju oT CUTHAJIU3UPpaIoTo
JIe CAHOBPEMCEHHO U IO BbHIICH KaHall, 10

orders and/or instructions in relation to the
Report investigation.

If the facts and information presented in the
Report are confirmed, the Officers in Charge
shall take the following steps:

- organize the follow-up actions to address
the Report and may require the
assistance of third persons, including
suppliers of different types of consulting
or legal services;

- propose to the President and the
Committee for Audit and Enterprise Risk
Management to take specific measures in
order to stop or prevent the breach when
such a breach is found or where there is
a real threat of a breach;

- refer the Reporting Person to the
competent authorities when their rights
are affected;

- forward the Report to the CPDP where
action thereby is required, the Reporting
Person being notified thereof in advance.
Where the Report is directed against the
University, the Reporting Person shall be
simultaneously referred to the CPDP.
The Officers in Charge shall document
their instruction to the Reporting Person
regarding the need to submit the Report
to the CPDP.

Submitting a Report by the Reporting Person
simultaneously via an external channel, to the
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K3JII, He e ocHOBaHME 3a CcHOHpaHe Ha
MPOU3BOACTBOTO I10 pa3riieKIaHe HAa CUTHANA,

nmogaacH 110 B’preI_HHI/I}I KaHaj Ha
YHuBepcHTeTA.
3. [ocaeasamm aelcTBUA ciaen

pasrjaeikaaHe Ha CUTHaJIa CbIVIACHO
BLnrapcmm 3aKO0H 3a IoJaBaHe HA
CHUTHAJJIMN

Bb3 ocHOBa Ha TOCTHNWIMS CUTHAI U Ha
npenopbkute Ha OTrOBOPHUTE CIY>KUTEIH,
IIpesunentsT W KomurersT mo oaut u
yIpaBJeHHe Ha pUCKa (MM ChOTBETHUTE JIHIIA
B CHOTBETCTBUE C Pazden 1. 6.3 oT HacTOAImMATa
IHlonumuka) mnpeanmpuemMar  JCUCTBUS B
paMKUTE Ha CBOSITA KOMIETEHTHOCT 32
MPEYCTAaHOBSIBAHE HA HAPYIICHHUETO WM 3a
NpeloTBPaTSBAaHETO My, aKo TO He €
3aII0YHAIIO.

PasrnexxnaHeTo Ha MOCTBIWINTE CUTHAJIU CE
MIPUOPUTH3HPA KAaTO CE€ CHa3BaT NMPUHIUIINATE
3a 0€30IaCHOCT W 3[IpaBe Ha CIyKUTEJIUTE,
HaJUIe)KHOCT, HABPEMEHHOCT, NKOHOMUYHOCT,
cripaBeIMBOCT U Ap. [To-Texxkure HapymeHus
¥ Te3H, KOUTO 3acsraT MOo-TOJIsIM Opoii uiia, ce
pasriIexaar ¢ NpeJuMCTBO.

[Ipesunentsr/ KomuTeTHT 1O OAUT U
yIOpaBJIeHHE HAa pUCKAa MOXKE Ja IpeKpaTH
MpOBEpKaTa B CIly4yauTe, KOraTo:

- HApYUIEHUETO, 32 KOETO € MMOAa/ICH CUTHAIT,
Kacae OYEBUHO MAJIOBAXHO HAPYIIICHUE U
HE Hajara MpeATPUEMaHETO
JOIBIHUTETHA IIOCIACABAINN JCHCTBHA,
KaKTO U MPUKJIIOYBAHETO HA IPOBEPKATa HE
3acsira IPyTH 3aAbHKSHUS WK TPOLEAYPH
BBB BpPB3Ka C HAPYIIEHUETO, 32 KOETO €
MoJajeH CHUTHAJ, HHTO 3aluTaTa Ha
curHanusupamoTo  juue. "'O4eBUAHO
MaJIOBaYKHO HapylIeHue" e HaJuIle, KOraTo

Ha

CPDP, shall not constitute grounds to
suspend the investigation proceedings for the
Report submitted via the University’s internal
channel.

3. Follow-up according to the
Bulgarian Whistleblowing Law

On the basis of the received Report and the
proposals of the Officers in Charge, the
President and the Committee for Audit and
Enterprise Risk Management (or the relevant
persons in compliance with Section I. 6.3 of
this Policy) shall take action within their
competence to terminate the breach or to
prevent it, if it has not started.

The investigation of Reports received shall be
prioritized in accordance with the principles
of occupational health and safety, timeliness,
economy, fairness, etc. Priority shall be given
to more serious breaches and breaches
affecting a larger number of people.

The President/ the Committee for Audit and
Enterprise Risk Management may terminate
the investigation:

- where the reported breach is minor and
does not require further follow-up;
termination shall be without prejudice
to other obligations or procedures
applicable to the reported breach or to
the protection of the Reporting Person.
An “evidently minor breach” exists
when the breach indicates a clearly
minor degree of public threat in view of
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M3BBPILIEHOTO HAPYIIEHUE pa3KpuBa SBHO
HE3HAUYWTEJHA CTENEeH Ha oO0IecTBeHa
OMACHOCT C OrjeJ Ha IJMIcaTa WiIn
HE3HAYNTEIIHOCTTA Ha BpPEIHUTE
IIOCJICTHIIH,

- CHUTHAIIBT € IMOBTAPSI] CE€ U HE ChAbPHKA
HOBa wuH(pOpMaNUs OT  CBHIIECTBEHO
3HAYEHHE 32 HApYILICHWE, [0 OTHOUICHUE
Ha KOETO BeU€ MMa NPUKITIOYNIIA IPOBEPKA,
OCBEH IIPU HAJM4YUE HA HOBU MPABHU WIU
(dakTnueckn  0OCTOSATENICTBA,  JIABaIIH
OCHOBAaHHME 3a MPEANPUEMAHETO  Ha
IIOCJIEIBAIM JCHUCTBHS,

B ciyganre, korato mpoBepkara € mpekpareHa
HAa  TIOCOYEHHUTE  TO-TOPE  OCHOBAaHUS,
OTtroBopHUTE CITYy)KATEIN YBEIOMSIBAT
CUTHAJIM3UPAIIOTO JIUIE 32 Bb3MOXKHOCTTA J1a
noganae curuan go K3JI/I.

B CJIY4auTeC KOIraTo CC YCTAHOBAT AJaHHH 3a

W3BBPIICHO MPECTHIUIEHUE CUTHAIBT U
MaTepuaJuTe KbM HEro C€ H3Mpamar
He3a0aBHO Ha MPOKypaTypara.

OTtroBopHuTe CITY>KUTETN U3TOTBSIT
UHAMBUIYAJIEH [OKJaA, B KOHTO ONUCBAaT
HAKpaTKO WHpOpMamUsATa OT CHUTHANIA,

IpEeANpPpUCTUTE IEHCTBUS M OKOHYATCITHHUTE
pe3yiitatTu OT HPOBEPKATA, KOUTO 3aC€OHO C
MOTHUBUTC C’LO6LLIaBaT Ha CHUTHAJIM3UPANIOTO
JIMIC U Ha 3aCCrHaToOTO JIMIC, ITPU CIIa3BaHC HA
3abJDKCHUCTO 34 TAXHATa 3aliuTa.

Bcenuku YKazaHus 40 CUTHAJIU3UpanioTo JIUIe
ce choOIIaBaT Ha MOCOYECHUTE OT HEro ajupec
328  KOPECIOHJACHIMWSA, TeNeoH, HMEWUI,
MOCPEJICTBOM JIMYHA Cpellla WU IO JpYyT
MOIXOISII HAYMH.

the lack or insignificance of adverse
consequences;

- on a repetitive Report which does not
contain any new information essential
to a breach in respect of which an
investigation has already been
completed, unless new legal or factual
circumstances warrant follow-up;

In the cases when the Report investigation is
terminated on the above grounds, the Officers
in Charge shall notify the reporting person
about the possibility to report to the CPDP.

If there are grounds to believe that a criminal
offence has been committed the Report and
the materials related to it shall be forwarded
to the prosecutor’s office immediately.

The Officers in Charge shall draw up an
individual report describing briefly the
information contained in the Report, the
actions taken, the final results of the
investigation and the reasons for them. The
Officers in Charge shall communicate the
final results from the investigation, together
with the reasoning applied to reach them, to
the Reporting Person and to the Concerned
Person, in compliance with the obligation to
protect them.

All instructions to the Reporting Person shall
be communicated at the specified
correspondence address, phone, email, by
means of a personal meeting, or in another
way, as appropriate.
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Koraro yBenoMsBaHETO c€ U3BBPIIBA YCTHO —
no TeneoHA WM IO JPYTd CHCTEMH 32
IJIaCOBU CBHOOUIEHUS, HAa CHUTHAJIU3UPAIIOTO
JHIe ce choOIIaBa, Y€ ChC CHABPKAHUETO HA
yKa3aHUATa MOXE Jla Cce 3alo3Hae IpH
OTroBopHUsl CIly>)KUTEI. YBEIOMSBAHETO C€
YAOCTOBEPsIBA MUCMEHO.

II1. Perucrpu 3a BojieHe HA CUTHAJIU

OTroBopHuTe CITy’)KUTENN HOJIbPKAT
Pecucmvpa ma cuenanume 10 0bOpaser,
yrBepaen ot  K3JIJ, mpencraBmsBalg

[Ipunoxenne Ne 2 — Peructsp Ha CUTHAJINTE.

Ilpu  moctenun  curHan,  OTroBOPHUAT
CILY>KUTEN HOITbJIBA B Pecucmvpa
HEOOXOIMMHTE M W3BECTHH JaHHU He3a0aBHO
(B pamkute Ha pabOTHOTO BpeMe Ha
YHuBepcurera). AKO UWMa  JIONYCHATH
HEpEJOBHOCTH M TPAa3HOTH M Te Obaar
OTCTPAHEHM OT CHUTHAJIM3HUPALIOTO JHIE B
CPOK, TO JaHHHTE CE€ JIOMBJIBAT B Pecucmupa.
AKO TOCTBIAT AOMBIHUTEIHU JAOKYMEHTH U
OPWIOXKEHUs] IO CHUrHajJla B XOJa Ha
pasriexaaHe Ha CHTHaja, To Pecucmupvm ce
JIOMIBJIBA  TIOETAITHO C  TOCThIMIIATA
uHopmanus. Ilpu moeramHo AOMBIBaHE Ha
JaHHU B Pecucmuvpa ce npasBu oTOesI3BaHe 32
aKTyaJHHUS CTAaTyC Ha CUTHAJIA.

AHOHUMHHTE CUTHAJIM CE€ 3aBEKIAT B OT/IEJICH
peructsp no obpaszena Ha I lpunoxcenue Ne 3 —
Pecucmvp mna anonumnume cuenanu TIpU
CIIa3BaHE HAa MPUIOKUMOTO 3aKOHOAATEIICTBO.

Pezucmpume na cuenanume Ha Y HUBEpcUTETa
HE ca MyOJIUYHH.

a. Cpabp:kanne Ha Perncrbpa Ha CHTHAJIA
u Perucrbpa 3a aHOHUMHU CUTHAJIA

When the notifying is done orally — by phone
or other voice message services, the
Reporting Person shall be informed that the
content of the instructions is available with
the Officers in Charge. The notification shall
be certified in writing,.

I11. Record keeping of the Reports

The Officers in Charge shall keep a Reports
Register following the template approved by
the CPDP - Appendix 2 — Reports Register.

When a Report is received, the Officer in
Charge shall fill in the Register the necessary
and known data immediately (within the
University’s office hours). If there are any
irregularities or omissions and they are fixed
by the Reporting Person in a timely manner,
the data shall be filled in the Register. If
additional documents and attachments to the
signal are received in the course of the Report
investigation, the Register shall be
supplemented with the information received.
In case of subsequent data entry in the
Register, the current Report status shall be
indicated.

For the submitted anonymous Reports there
shall be a separate Register according to the
template of Appendix 3 - Register of
Anonymous Reports in compliance with the
applicable legislation.

The University’s Reports Register and
Register of Anonymous Reports are not
public.

a. Content of the Reports Register and the
Register of Anonymous Reports
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B Pecucmpume na cuecnanume ce BIIHCBA
cienHaTa WHGOPMAIUSA 32 BCEKH TOCTBITHII
CUTHAJI, MO/JIEKAIIl Ha pa3rIIekIaHe:

BXOJA1I PETUCTPALIMIOHEH HOMEP U J1aTa 3a
LIEJIUTE Ha BBTPELIEH JOKYMEHTO0OO0pOT
Ha YHUBEpPCUTETA;

VYHuKaneH WISHTH()UKAMUOHEH HOMEp
(YUH) or K3JIJI (Baxu camo 3a
CUTHAJIUTE, KOUTO ITOTAIaT B MaTePHATHHS
00xBaT Ha brarapckus 3akoH 3a mojaBaHe
Ha CUTHAJIN);

JIMIETO, KOETO € MPHUEIO CUT'HaJIa,
JaTraTta Ha IIOCTHIIBAHC,

3aCETHATOTO Juie, aKo TaxkaBa
uH(pOpMAIUs ce ChIbpKa B CUTHAJIA;

KpaTKO ONMCAHKUE HAa CUTHAJIA, ChIBPIKAIIO
0000IeHn  JTaHHU 32 TBBPASHOTO
HapyIICHHE, KaTO MSACTO U JIaTa/TIePHo/] Ha
W3BBPIIBAHE HA HAPYIICHUETO, OMUCAHHE
Ha JICSTHUETO U JPYru 00CTOSATENICTBA, TIPH
KOHMTO € OHMJIO U3BBPIIICHO;

Bpb3KaTa Ha TOAAJCHHUS CUTHAI C JAPYTH
CUTHAJIIM CJIell YCTAaHOBSBAaHETO U B
nporeca Ha 00pabOTBaHE HA CUTHAJIA;

I/IH(l)OpMaI_II/IH, KOsATO € NpeaoCTaBCHa KaTo
o6paTHa Bpb3Ka Ha JIMIOCTO, I104aJI0
CUrHajia, u gatata Ha nmp€aocCTaBsiHETO I71,

MPEANPUETUTE NOCIEABAIIM ACHCTBUS;

PE3YIATATUTE OT IIPOBEPKaATa IO CUIHAJA,
BKJIFOYHUTEIHO MMPEAOCTAaBCHA 3alI1Ta,

NepuoJia Ha CbXpaHCHUEC Ha CUI'HAJIa.

0. CbxpaHeHue Ha Perucrpure Ha cUrHa/Iu
W JOKYMEHTAIHUsATAa 1O pa3rjexIaHe Ha
CUTHAJIN

The Reports Registers shall contain the
following information regarding each Report
subject to investigation:

- reference number and date, for the
purposes of the University’s internal
document flow;

- unique identification number (UIN)
from the CPDP (applicable only for
Reports falling under the material scope
of the Bulgarian Whistleblowing Law);

- the person who received the Report;
- date of Report submission;

- the Concerned Person, if the Report
contains such information;

- summary data about the alleged breach,
such as the place and date/period of
committing the breach, a description of
the act and other circumstances in which
it was committed;

- the connection of the Report with other
submitted Reports upon identification
thereof in the process of handling the
Report;

- information provided as Feedback to the
Reporting Person and the date of
provision thereof;

- follow-up actions taken;

- the results of the Report investigation,
including protection granted;

- the period of storage of the Report.

b. Storage of the Reports Register and the
Report investigation documentation
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Beuuku  pecucmpu  ma  cuenanume  ce | All of the Reports Registers shall be stored
NMOJIbpXAT B  eNeKTpoHeH BuUJ u  ce | electronically and shall be stored in a way to

CbXpaHsABAT II0 HA4HH, KOHTO rapaHTHpa
IMMOBCPUTCIIHOCTTA, LCJIIOCTTa W CHUI'YPHOCTTa

Ha wuHpopmammara. Mubopmammara ot
Pecucmpume ce cbXxpaHsBa 10 Ha4HH,
MO3BOJIABAI  BB3MPOM3BEXKIAHETO M 0€3

3ary0a Ha JIaHHHU.

surata nHbOpMANKs BbB BPB3Ka C MOCTHITAI
CUTHAJI 32 HAPYILLIEHHUE CE 3allMCBA U ChXPAHsBA
Ha TpaeH HOCUTEJI 3a HYKAUTE Ha IpOBepKaTa
o CHrHaJla ®W 32  T0-HAaTaThUIHU
pascienaBaHus, IPH HEOOXOAUMOCT.

Curnanure U TOPHITOKCHUTC KbM  TAX
MaTcpualiu, KaKTO nu nocjcaBaiiara
JOKYMCHTalu:, CBBbp3aHa C TAXHOTO
pasriexkaane, Cce CbXpaHsAaBaT oT

YHuBepcurera 3a Cpok OT 5 (1eT) TOAUHHU ClIe]
NPUKITIOYBAHE Ha Pa3riekIaHETO Ha CUTHANA,
Opu  CHa3BaHe Ha  3aJbDKEHHATa 32
MIOBEPHUTEITHOCT Ha MH(MOpMAIHMATA U 3aIUTa
Ha CUTHAJIM3MPAILOTO U 3aCETHATOTO JIUIIE.

B cnyuaii, ye B pe3yiaTarT Ha CHUrHaja e
o0pa3yBaHO  Haka3aTelIHO,  TPAKIAHCKO,
TPYAOBO-NIPaBHO W/WIN  aJMUHHUCTPATUBHO
HPOU3BOJCTBO, TO JOKYMEHTUTE BbB Bpb3Ka C
CUTHaJa, Ce CbXpaHsABaT 10 5 (NeT) rOAMHU
clell  NPUKIIOYBAHE HAa  CHOTBETHOTO
POU3BOJCTBO.

3a cuUrHaiy, KOUTO TOMAaaaT B MaTepUaTHUs
00xBaT Ha bbarapckus 3aKOH, OTTOBOPHHSAT
CIIy>KUTEN MOAABPKA NAaHHUTE B Pecucmwvpa
Ha  cucHanume Ha  OBITapCKU  €3WK,
HE3aBHUCMMO Ha KaKbB €3UK C€ BOOHU
KOPECHOHACHIUATA ChC CHUTHATU3UPALIOTO
JINIIE.

Bcuuky 1OKyMEHTH Ha XapTHEH U €IEKTPOHEH
HOCHTEJI, CBbP3aHU C NOAANEHUSA CUTHAJ, CE
ChXpaHsBaT OT OTTOBOPHO JulEe BbTpemeH

ensure the confidentiality, entirety, and
security of information. The information in
the Registers shall be stored in a manner to
allow its reproduction without loss of data.

All information pertaining to a Report shall be
recorded and stored on a durable medium for
the purpose of report investigation and further
investigations, if needed.

The Reports and the materials attached
thereto, as well as any subsequent
documentation related to the investigation
thereof, shall be stored by the University for
a period of 5 (five) years after closing the
Report investigation, in accordance with the
obligations for confidentiality and protection
of the Reporting and Concerned Persons.

If criminal, civil, employment law or
administrative proceedings are initiated as a
result of the Report, the documents related to
it shall be stored for a period of 5 (five) years
after the completion of the proceedings.

For Reports falling under the material scope
of the Bulgarian Whistleblowing Law, the
Officer in Charge shall maintain the data in
the Reports Register in the Bulgarian
language, irrespective of the language of
communication with the Reporting Person.

All paper and electronic documents related to
the submitted Report shall be stored by the
Officer in Charge Internal Legal Advisor in
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NpaBeH CHBETHUK  CBIJIACHO BBTPEIIHATA
MOJIUTHKA 3a 00pabOTBaHE M 3alWTa HA TUYHU
JIAHHU Ha YHHBEPCHUTETAa M 10 HA4WH, KOWTO
rapaHTupa, e CaMOJIMYHOCTTA Ha
CUTHAJTM3UPAIIOTO JIMIIE W Ha BCAKO JPYro
JUIe, TOCOYEHO B CUTHaia, 1Iue Oble
HaJJIE)KHO 3allMTEHA.

IIpn cHemMaHe Ha EJNEKTPOHEH NOKYMEHT Ha
XapTUEH HOCHTEN, CBIIMAT C€ IMOAIMMCBA OT
OTroBopHUsl CIy>)KUTEI HAa BCSIKAa CTPAHMLA
KaTo ce IIocoYBa JaTraTa Ha Ch3JaBaHE Ha
KOIIHETO.

OTroBOpHUSAT CIIy>KUTEN MpeANprUeMa BCUUKU

HCO6XOI[I/IMI/I JOIIbJIHUTCIITHU MEpKH 3a
OrpaHn4yaBaHC Ha J0CThIIa Ha
HEOIIPaBOMOLICHHA JMna a0 ChUrhuaja,

MPHUIIOKEHUTE KbM HEro JOKYMEHTH, KaKTO U
uHpOpMaIUs U TOKYMEHTH ChOpaHH B X0/1a Ha
pasTiexaaHeTO Ha CUTHAJA W TOCIEIBAIIUTE
JIeCcTBUS.

B. Jloctbm 10 wuHpopManusTa
Peruncrpure Ha cUrHaAJIH

Ha

Hoctbn g0 Bcuuku Pecucmpu Ha cuenanume
UMaT camo:

- OTFOBOpHI/ITe CIIYXKUTCIIN,

- Komucus 3a 3amura Ha THIHUTE JaHHU
(K3JI1), 3a curHanmre, KOUTO BIM3aT B
MaTepuamHus 00XBat Ha bbirapckust
3aKOH 3a I10/I1aBaHe Ha CUTHAJIH.

IV. JoxkaanBane Ha uHpoOpMauusa 3a
MoJAaleHUTEe CUTHAJIU

Wndpopmanus 3a moAaneHUTE CHUTHAIH Ce
JIoknansa oT OTrOBOPHUTE JIMLA BBTPELIHO 32
VYuusepcurera. B nonsnaenune, nHbopmanms
3a MOJAJACHUTE CHUTHAIHW, KOWUTO IomajaT B
MaTepuanHus 00XBaT Ha bbarapckus 3akoH ce

accordance with the University’s Personal
data processing and protection policy, and in
a manner as to ensure that the identity of the
Reporting Person and of any other persons
identified in the Report shall be duly
protected.

When an electronic document is printed out,
each page of the paper copy shall be signed
and dated by the Officer in Charge.

The Officer in Charge shall take all necessary
measures to restrict the access of
unauthorized persons to the Report, the
documents attached thereto, and the
information and documents collected in the
course of the investigation and subsequent
actions.

Access to the information contained in
the Registers of Reports

C.

Access to all of the Reports Registers shall be
restricted to:

- The Officers in Charge;

- The Commission for Personal Data
Protection (CPDP), for the Reports,
which fall under the material scope of the
Bulgarian Whistleblowing Law.

IV. Reporting of information about
the submitted Reports

The Officers in Charge shall report
information about the submitted Reports
internally to the University. In addition, the
Officers in Charge are required to report
information about the submitted Reports




MOJIMTUKA 3A IIOJABAHE, PETUCTPUPAHE U PA3IJIEXXJIAHE HA CUT'HAJIA /
WHISTLEBLOWING POLICY FOR SAFE SUBMITTING, REGISTERING AND PROCESSING OF REPORTS

Pages 37/38

Ono6penue ot Hacrositencteoro: 1.02.2025
Board of Trustees Approval: 01-Feb-25

Signed: Margee Ensign

Ne PO 2340 | ed. 1.0

B cmma: 1.04.2025
Effective: 1-Apr-25

PN f&w‘;g

AMERICAN
UNIVERSITY
IN BULGARIA

JOKJIaJABa OT OTFOBOpHI/ITC Jina 1 BbHIIHO, HA
K3JI]I.

1. Bbrpemno qokIaaBaHe

OTroBOpHUTE JNHIIA M3TOTBIT MEPUOAUYHU
JOKJIagl 3a TMOJAJEHUTE U  pasriielaHd
curHanu 3a HapyweHus 1o IlpesugeHta u
Komurera mo oaut u ympaBieHUE Ha pHUCKa
Mpean MPOBEXKIaHeTo Ha cpenmre Ha ChBeTa
Ha HACTOSTEIIUTE.

B goknmagure ce BKIOYBA  0000IIeHA
uHpOpMaIUs 3a TIEpUOoaa Ha JOKJIa(BAaHE HAM-
MaJKO 3a: Opol TOJY4YeHHM CHUTHAIH 32
HApyIICHUs, BWJ Ha CUTHaua, Opou
pasrie/laHd  CHUTHAIH, TPEANPHUETH MEPKH,
pe3ysITaTu u Jp.

2. BnHIIHO JOKJIaABaHe

AXO0 uMMa TOCTBHOWJIW CHUTHAIM 32 OTYCTHHS
Nepuoa, KOUTO BJIM3AaT B MATCpUATTHUS 00XxBar
Ha anrapcm/m 3aKOH 3a II0JaBaHC Ha

curHam, OTroOBOpPHHUTE  CIYy)KHTEIH  Ca
JUTEXKHU Ja T0JaBaT Ha rojaminHa 6aza, 10 31
SHyapu Ha clieBaIaTa roavHa,

HeoOXonuMara CTaTUCTHYEeCKa WH(pOpManus
ot Peructbpa Ha curnamure kpM K3JII, mo
ycTaHoBeHusi pex ¢ Hapedba Ne 1 om
27.07.2023 2. 3a 600enemo Ha pecucmvpa Ha
cuenanume no 4. 18 om 3akona 3a 3awuma Ha
auyama, noOABAWU CUCHANU UNU NYOIUYHO
onogecmagawyu UHGOpMayus 3a HapyweHus u
3a npenpawjare Ha SbLMPEWHU CUSHATU KbM
Komucusama 3a 3awuma na auunume OauHu.

V. Ilperiien u akryanu3anus

BbTpemHusaT mpaBeH CHBETHHK € OTTOBOPCH
3a MepUOANYHUS Tperiie]] (Hail-Maako BeIHBXK
TOJIMIITHO) HA HacTosmaTa [loaumuxa.

falling under the material scope of the
Bulgarian Whistleblowing Law externally, to
the CPDP.

1. Internal reporting

The Officers in Charge shall prepare periodic
reports on the Reports submitted and
investigated to the President and the
Committee for Audit and Enterprise Risk
Management prior to Board of Trustees
meetings.

The Reports shall include summarized
information for the reporting period regarding
at least the following: number of Reports
received, types of Reports, number of Reports
investigated, measures taken, outcomes, etc.

2. External reporting

In case any signals falling under the material
scope of the Bulgarian Whistleblowing Law
were received during the reporting period,
the Officers in Charge shall submit on an
annual basis, by 31 January of the next year,
the necessary statistical information from the
Reports Register to the CPDP, following the
procedure laid out in Ordinance 1 of
27.07.2023 regarding the keeping of a reports
register pursuant to Art. 18 of the Protection
of Persons Who Report or Publicly Disclose
Information on Breaches Act and on
forwarding internal signals to the Personal
data Protection Commission.

V. Review and update

The Internal Legal Advisor shall be
responsible for the periodic review (at least
once per year) of this Policy.
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Hactosmara lloaumuxa ce mperiexia u ce
aKTyaJTu3upa IpH CISTHUTE CIIydau:

- IIpomenn B
3aKOHOAATEJICTBO;

MIPUIIOKUMOTO

- Ilpomenn B Tekyumre
NPaKTUKU Ha YHUBEPCUTETA;

npouecun "

- IlpomeHu B npyru BbTpPELIHH JOKYMEHTH,
CBBp3aHu ¢ [lorumuxama;

- Ilo nopennoxeHue Ha

BBHIIHU KOHCYJITAHTHU;

OAUTOPU WM

- Jpyra.

B cnywali Ha uW3MEHeHME Ha HacTosllaTa
Tonumuxka, mo-6maronpusiTHaTa i Bepcus 3a
Curnanusupamoro JHle IIe ce Mpuiara 3a

BBIIPOCH, TOBAWTHATH  CBIJIACHO  Tasu
THonumuka npeau 00SIBSIBAHETO Ha
W3MEHEHUETO.

Hacrosimata [lloaumuxa ce mpernexna u
0/100psiBa MO CJIETHUS HAYWH:

ITbpBo HMBO Ha mperyieq U OoA0OpeHHE OT
Bunenpesunent Crparerun u
Wucturynmonanna EexTuBHOCT.

Bropo HuMBO Ha mperien u omoOpeHHE OT
[Ipesunenra u or Komurera mo oaut wu
yIpaBJIiCHUE Ha PUCKa.

OdunanHo opob6penne ot CnBera
Hacrostenute Ha YHUBepcurera.

Ha

This Policy shall also be reviewed and
updated in the following cases:

- Changes to the relevant legislation;

- Changes to the University’s existing
processes and practices;

- Changes to other internal documents
related to the Policy;

- Upon suggestions by auditors or external
consultants;

- Other.

In case of an amendment of this Policy, the
more favorable version of this Policy for the
Reporting Person shall apply to concerns
raised under this Policy prior the
announcement of the amendment.

This Policy shall be reviewed and approved
in the following way:

First level reviewer and approver of this
Policy is the VP for Strategy and Institutional
Effectiveness.

Second level reviewer and approver of this
Policy are the President and the Committee
for Audit and Enterprise Risk Management.

Final approver of this Policy is the Board of
Trustees.
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V1. Hapywmenusi/necnassane Ha |VI. Violation/non-compliance

muckBanuaTa ua IHoaumuxkama

3a AOIMYCHATHU HAPYHICHUS ITPU U3ITBJIHCHUEC HA
HacToAIara Tonumuxa CbOTBCTHHUTC
CIIYKUTCJIN HOCAT OTTOBOPHOCT U C€ HAKa3BaT

with the Policy

For any violations of this Policy, the
respective employees shall be liable and shall
be penalized pursuant to a decision of the

10 pEUICHUE Ha PBKOBOJACTBOTO Ha

YHuBepcurera.

University’s management.

VII. CBbp3aHu 10OKYMEHTH VII. Related documents

Protection of Persons Who Report or
Publicly Disclose Information on

1. 3akona 3a 3ammTa Ha Jnara, mnmogaBalin 1.
CUTHAJIN MIIN HY6J'II/ILIHO OIIOBECCTABAIIIU

uHpopManus 3a HapyLICHUS Breaches Act (PPWRPDIBA).
(33JIIICIION).

2. 3akoHa 3a 3ammra Ha Junara, | 2. Maine Whistleblower Protection Act.
CUTHAJIM3UpALIM 32 HEPETHOCTH Ha IlaTa
Meiin.

VIII. Ilpuiioxenust VIII. Appendices

- Ilpunoowcenue Nel —  Dopmyrsp Appendix 1 — Report Registration Form

pecucmpupane Ha CucHajiu

3a | -

- Tlpunoxcenue Ne 2 — Pecucmop na - Appendix 2 — Reports Register

cuzcHaaiume

Appendix 3 — Register of Anonymous
Reports

- Ilpunooscenue Ne 3 — Pecucmvp Ha -
AHOHUMHUME CUSHANIU

IX. UcTopusi HAa IPpOMEHHTE IX. Version history

Bepcus/ | Ilpomenn/ Jarta Ha B1u3ane | AKryaau3anus/
Version | Changes B cuiia/Effective | Updates

date:
1.0 VP for Strategy and Institutional Effectiveness | 01.04.2025
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PEIT'UCTDHP HA CUTHAJIUTE
REPORTS REGISTER




punoxenue Ne 3 — Peructbp Ha anHoHuMHuTe curHaau / Appendix 3 — Register of Anonymous Reports

PEITUCTHP HA AHOHUMHUTE CUT'HAJIN
REGISTER OF ANONYMOUS REPORTS




